
2022/2023
YEAR IN REVIEW

Activate.
Collaborate.

Engage.



Table of Contents

A MESSAGE FROM OUR EXECUTIVE CHAIRMAN 4

WELCOME FROM OUR CHIEF EXECUTIVE OFFICER 5

RANKINGS & AWARDS 6

OUR HISTORY 8

OUR GROWING FOOTPRINT 10

FOCUSED ON THE FUTURE 14

GIVING BACK 16

FUTURE OF INDUSTRIES 18

ACTIVATE. COLLABORATE. ENGAGE. 34

PROGRAM SPOTLIGHT: A FOUR-LEVEL MATURITY MODEL FOR FINANCE 36

PROGRAM SPOTLIGHT: CCEDGE 38

PROGRAM SPOTLIGHT: TRUST & ESTATE PRACTICE 40

INVESTING IN OUR FUTURE 42

OUR NEW PARTNERS - CITRIN COOPERMAN ADVISORS LLC 48

PRACTICE DIRECTORY 50



An Introduction

Citrin Cooperman is one of the nation’s largest professional services firms, 
helping companies and high net worth individuals find smart solutions. 
Whether your operations and assets are located around the corner or across 
the globe, we provide new perspectives on strategies that help you achieve 
your short- and long-term goals.

About A.C.E

We develop a new theme every year to help encourage innovation and build 
enthusiasum around a central innitiative. This year our theme is A.C.E. or 
Activate. Collaborate. Engage. which was developed to remind us of the 
different components necessary to deliver the best possible services to our 
clients. 

Throughout this report, we will illustrate how we have activated plans for 
success, collaborated as a team to help implement those plans and engaged 
all of our team members in the process.
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A Message From Our
Executive Chairman 

The end of the year is traditionally the time I look back 
and reflect on our firm’s wins, losses, and our future 
goals. We set the bar high each year and then make sure 
our team is aligned and committed.  

I can report that 2022 was a very successful year for Cit-
rin Cooperman and we hope to continue to build on that 
success in 2023.  

We set the bar high and understand that success for us is 
achieved by having happy clients and a well-trained, high-
ly motivated team of professionals. I am proud to report 
that Citrin Cooperman has grown in each of our 40 plus 
years in both the number of clients and firm revenue. 

During 2022, our firm completed 8 strategic transactions. 
We entered two key markets, South Florida and Chicago, 
and continued to build our presence in Southern Califor-
nia and the Northeast. These transactions enabled us to 
continue to bolster our industry depth, and as an exam-
ple, we nearly doubled our entertainment practice which 
has been one of the pillars of Citrin Cooperman for over 
40 years. We were also able to bolster our Valuation and 
Transaction Advisory Practices, particularly through the 
joining of one of the top music catalogue valuation firms 
in the world. 

By building out these specialized service offerings, we 
not only offer our clients broader services, but we cre-
ate fantastic opportunities for our staff to develop career 
paths they would not have otherwise had at a traditional 
accounting firm. 

2023 has also gotten off to a rapid start with the com-
pletion of two transactions in February— Gold Gerstein 
Group LLC in Southern New Jersey and the New York-
based firm, Berdon LLP. 

Growth also provides us with the ability to make the cap-
ital investments in people and technology crucial for re-
maining competitive in the accounting industry, which 
has seen significant consolidation in the last few years. 
The industry has piqued the interest of many private eq-

uity companies and there is and will continue to be signif-
icant consolidation of firms, particularly among the Top 
200 largest firms. 

Our firm was at the forefront of this new trend, having 
publicly announced our partnership with the private eq-
uity firm New Mountain Capital, which we finalized in 
October 2021. With the backing of New Mountain, we 
now have the capital to move quickly to make serious in-
vestments in quality firms, including top technology plat-
forms, and create incredible opportunities for our team.  

Economic cycles rise and fall, and our team has advised 
clients through many ups and downs. Our tactical plan is 
to always focus on the long-term strategy, pivot as need-
ed, and be a resource to our clients. 

Wishing all of you success, happiness, and good health in 
the new year and beyond, 

Joel Cooperman 
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Welcome From Our
Chief Executive Off icer

This past year has been a period of tremendous, tangible 
growth for our firm. From planting the first Citrin Cooper-
man flag in the Midwest via our newly established Chica-
go office, to expanding our California footprint with the 
acquisition of several high-profile entertainment firms, 
we have accomplished things that only a few years ago 
seemed unattainable. Most importantly, we have worked 
hard through these changes to remain what we first set out 
to be: a firm built on a culture of professional excellence, 
taking the best care of our clients and each other through 
our dedication to our foundational principles of quality and 
improvement.  

Sustaining our mission to focus on what counts is para-
mount and I am incredibly proud that together as a firm 
we have been able to persevere and promote an environ-
ment where all team members can learn, grow, and create 
meaningful career paths, defining our legacy through our 
investment in our single most powerful driver of growth: 
our people. Upholding our core values, working collabora-
tively to provide actionable solutions for our clients, and 
taking pride in the work we do and the clients we serve 
are the hallmarks of our firm. Combining those with the 
reality and acceptance that change is front and center to 
everything we do, remaining agile to our markets’ needs, 
and having the ability to evolve quicky is what sets Citrin 
Cooperman above the rest.  

In 2022, we carefully assessed how we activate our pas-
sions, collaborate to achieve our potential, and engage 
with our clients, colleagues, friends, and family to attain 
our shared goals – culminating in a new set of firm prin-
ciples we are referring to as A.C.E. (Activate. Collaborate. 
Engage.)  

ACTIVATE: The age-old proverb of “the best-laid plans of 
mice and men often goes awry,” will always remain true. 
Both our professionals and clients need to take measured 
steps to put any plan into action, monitor its success, and 
adjust as necessary for continued forward momentum. 

COLLABORATE: Collaboration means listening to our cli-
ents’ goals, concerns, limitations, and priorities and work-

ing together to build a supportive team of professionals 
focused solely on how to get our clients from where they 
are now to where they want to be in the future. As our firm 
continues to expand, our opportunities for internal and ex-
ternal collaborations increase dramatically, resulting in an 
evolving suite of comprehensive services, all under the Cit-
rin Cooperman umbrella.   

ENGAGE: Great ideas can only come from participation. 
Our firm is filled with amazing professionals who all have 
unique experiences and backgrounds. We are taking every 
opportunity to listen to and support one another’s ideas, 
bringing our staff members to meetings who may not usu-
ally be there, and providing an environment where everyone 
on the team has the chance to share ideas - our collective 
voice is our strongest asset.  

These principles have never been more important as we 
welcomed Chapman, Bird & Tessler at the end of 2022 and 
announced in early 2023 our acquisitions of both Gold 
Gerstein Group LLC and Berdon LLP, creating a combined 
revenue of over $600M and over 2,400 employees. These 
transactions will further expand our capabilities in our 
shared core industries including real estate, construction, 
family office, and manufacturing and distribution while 
providing and expanding a deep roster of consulting and 
advisory services for our combined clients. 

As always, we are first and foremost driven to continue 
to build a firm with a culture that upholds our principles, 
exceeds our clients’ expectations, and fosters an environ-
ment and mindset where success is a collective effort. 

On behalf of Citrin Cooperman and our team, I wish you 
much success in the next year and look forward to what 
our future brings. 

Best, 

Alan G. Badey 
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Rankings & Awards

OUR FIRM

•	 Best Places to Work in Pennsylvania 2022 - Central Penn Business Journal 

•	 Top Places to Work in Massachusetts 2022 - The Boston Globe 

•	 Best Places to Work in Long Island in 2022 - Long Island Business News 

•	 Ranked in Top 3 for “Best of 2022” in five categories, including Forensic Accounting, Litigation Valuation Provider, and 

Corporate Investigations Provider - Legal Intelligencer 

•	 Ranked 22nd on ‘The Top 50 Construction Accounting Firms™’ - Construction Executive 

•	 Ranked 4th Top Franchise Supplier in the Accounting Section - Entrepreneur Magazine (2022) 

•	 Ranked 24th largest accounting firm in the U.S. - Inside Public Accounting (2022) 

•	 Ranked 23rd and 4th among Mid-Atlantic firms - Accounting Today’s Top 100 Firms (2022) 

•	 The Top Tax Firms - Accounting Today (2022) 

•	 2023 Best Places to Work in Westchester - Westchester Magazine 

•	 Best Companies to Work For – Vault.com Accounting 50 (2022) 
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OUR PEOPLE

•	 Melanie Foss - 2022 Notable HR Leaders - Crain’s New York Business 

•	 Matthew Martin - 40 Under 40 - CPA Practice Advisor 

•	 Tara Russell - Top 50 Women in Business - Long Island Business News 

•	 Emily Richi - 40 Under 40 - Cape and Plymouth Business 

•	 Jessica Sawyer - 40 Under 40 - Providence Business News 

•	 Shawn Henderson - Innovation Ovation Award - New Jersey Society of Certified Public Accountants 

•	 Laura Kucera - 2022 Notable Leaders in Advertising, Marketing, & PR - Crain’s New York Business 

•	 Bob Gilbert - 2022 Leaders in Finance - NJBiz 

•	 Alex Serrano - ROI-NJ Influencers Power List 2022: Accounting - ROI-NJ 

•	 Aaron Chaitovsky - 2022 Top Franchise Influencer - 1851 Franchise and SeoSamba 

•	 Sylvie Gadant - ROI-NJ Influencers: Women in Business List - ROI-NJ 

•	 Michael Sabatini - Most Powerful People in the Accounting Sector in 2022 - Long Island Business News 

•	 Alexander Reyes - 2022 Notable Hispanic Leaders - Crain’s New York Business 

•	 Maria del Pilar Lopez - 2022 Notable Hispanic Leaders - Crain’s New York Business 

•	 Stacy Gilbert - 2022 Notable Leader in Accounting and Consulting - Crain’s New York Business 

•	 Matthew Kuchinsky - 2022 Notable Leader in Accounting and Consulting - Crain’s New York Business 

•	 Arnold Herrmann - 2022 Business Managers Elite - Variety 

•	 Wayne Mejia - 2022 Business Managers Elite - Variety 

•	 David Leventhal - 2022 Business Managers Elite - Variety 

•	 Douglas Cammarano - 2022 Business Managers Elite - Variety 

•	 Sharon Sullivan - 2022 Business Managers Elite - Variety 

•	 Lauren Cooper - 2022 Business Managers Elite - Variety 

•	 Errol Wander - 2022 Business Managers Elite - Variety 

•	 Jamie Montanio - 2022 Business Managers Elite - Variety 

•	 Lauren Cooper - 2022 Top Business Managers - Billboard 

•	 Maria del Pilar Lopez - 2022 Top Business Managers - Billboard 

•	 Mark Kaplan - 2022 Top Business Managers - Billboard 

•	 Sharon Sullivan - 2022 Top Business Managers - Billboard 

•	 Errol Wander - 2022 Top Business Managers - Billboard 

•	 Victor Wlodinguer  - 2022 Top Business Managers - Billboard 

•	 Patricia Cummings - 25 Most Powerful Women in Accounting for 2022 - American Institute of Certified Public Accountants & 

Chartered Institute of Management Accountants and CPA Practice Advisor 
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Our History

We have some pretty legendary roots, getting our start thanks to 
seed money from two iconic rock ‘n’ roll bands. 

Since 1979, we have steadily built our business by helping com-
panies and high net worth individuals find smart solutions.  Our 
daily mission is to enhance the businesses and personal lives of 
our clients through our services, guidance, and enthusiasm for 
building long-standing relationships. We are dedicated to provid-
ing clients with an objective viewpoint and insightful advice on 
whatever challenges they bring to the table. Finding innovative 
solutions is what drives our professionals and helps our clients 
succeed.

Citrin Cooperman & Company is founded by Niles Citrin 
and Joel Cooperman with seed money from two iconic 
rock ‘n’ roll bands and they set up shop in a two-bed-
room apartment in New York City. 

1979

Citrin Cooperman moves its New York City headquar-
ters to 529 Fifth Avenue and what began as a tour band 
account firm becomes a full-service business advisory, 
assurance, and tax firm. 

1980-
2000

https://www.citrincooperman.com/Specialists/Niles-Citrin
https://www.citrincooperman.com/Specialists/Joel-Cooperman
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Revenue exceeds $10M0, $200M, and then $300M for 
the first time. The firm celebrates its 40th anniversary 
in 2019, expands to the West Coast, and restructures 
its Advisory Services line with a full suite of offerings. 

2011-
2020

We announce our strategic investment by private equi-
ty firm New Mountain Capital, furthering our mission 
to be the go-to professional services firm of choice for 
middle-market clients. Our presence is established in 
the Midwest and Southeast with the joining of firms in 
Chicago and Miami, and we continue investing in our 
Business Management and Family Office Practice with 
the acquisition of several West Coast entertainment 
firms. Since 2020 we have welcomed 16 firms to Citrin 
Cooperman, moved into our new headquarters in the 
famed Rockefeller Center, and have introduced three 
new advisory offerings: Corporate Performance Man-
agement Services, Government Contracting Specialty 
Advisory Services, Music Economics and Valuation 
Services, and Portfolio Valuation Services.  

2021-
2023

The firm launches Citrin Cooperman Wealth Manage-
ment, forms a State and Local Tax Practice, and joins 
the international accounting association Moore Global 
Network Limited.

2001-
2010

https://www.citrincooperman.com/Services/Business-Management-and-Family-Office
https://www.citrincooperman.com/Services/Corporate-Performance-Management-CPM
https://www.citrincooperman.com/Services/Corporate-Performance-Management-CPM
https://www.citrincooperman.com/Services/Government-Contracting-Specialty-Advisory-Services
https://www.citrincooperman.com/Services/Government-Contracting-Specialty-Advisory-Services
https://www.citrincooperman.com/Services/Music-Economics-and-Valuation-Services
https://www.citrincooperman.com/Services/Music-Economics-and-Valuation-Services
https://www.citrincooperman.com/Services/Portfolio-Valuations-Services
https://www.citrincooperman.com/Services/State-and-Local-Tax-SALT
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Our Growing Footprint 

In February of 2023, we announced our completed 
acquisition of the New York accounting, tax, and 
consulting firm, Berdon LLP (Berdon). With the addi-
tion of Berdon’s $110M in revenue and 450 partners 
and employees, we anticipate our combined annu-
al revenue to exceed $600M, handled by a team of 
over 2,400 professionals. “This is the combination 
of what we think are two of the strongest firms in 
the country,” said Citrin Cooperman Executive Chair-
man Joel Cooperman and Chief Executive Officer 
Alan Badey in a joint statement. “We have long ad-
mired Berdon and their well-earned reputation for 
client service and technical expertise. Our values, 
cultures, and industry niches align perfectly with 
each other, and we look forward to working closely 
with the Berdon team.”  

Berdon Co-Managing Partners Mark Bosswick and 
Stuart Kotler shared similar sentiments, “Our team 
is incredibly excited to be joining Citrin Cooperman 
and that excitement stems from the clear synergies 
we see between our two firms. We will now be able 
to offer our clients and personnel a wider array of 
offerings and resources.” Mark Bosswick will be-
come Citrin Cooperman’s New York Metro Manag-
ing Partner and a member of the company’s Board 
of Directors. 

While certainly the largest acquisition to date, Ber-
don is not the only team we have welcomed in the 
past year. We have expanded both our geographical 
reach and breadth of service offerings by the joining 
of several complimentary firms. 
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Developing Our Florida Presence – 2022 marked 
our entrance into the Florida marketplace with the 
joining of two South Florida firms: Appelrouth Farah 
& Co., P.A. and Bloom, Gettis & Habib, P.A. “The 
collective talent and similar cultures of these two 
firms has translated into incredible benefits for our 
clients and professionals,” said Alan Badey, CEO of 
Citrin Cooperman.  

Appelrouth Farah & Co., P.A. joined Citrin Cooperman 
with a team of professionals specializing in audit 
and assurance services, domestic and international 
taxation, litigation support, forensic accounting, 
fraud examination, business valuation, and family 
office services. They serve the full spectrum of 
private and public sectors, business and market 
conditions, and geographical locations.  

Bloom, Gettis & Habib, P.A., founded in 1991, joined 
us with a team specializing in providing audit, tax, 
and consulting services to a variety of industries 
including professional services, law firms, real 
estate, high net worth individuals, and medical 
practices. 

“Citrin Cooperman is experiencing such immense 
growth,” said Managing Partner of Citrin 
Cooperman’s South Florida offices, Josh Rader. “We 
are well-positioned to serve our clients’ needs and 
joining the firm has helped us continue to provide 
the best resources and talent in the market.” 

Planting Our Flag in the Midwest – An exciting 
expansion came in July of 2022 with the 
establishment of Citrin Cooperman’s first Midwest 
office through the acquisition of Shepard Schwartz 
& Harris LLP (SSH), a Chicago-based firm focused 
primarily on privately held businesses and 
their owners with specialties in the real estate, 
construction, and manufacturing and distribution 
industries. SSH came onboard with ten partners 
and over 50 staff members.  

SSH has been an integral part of the Chicago 
business community since 1935. A highly talented 
tax, accounting, and business advisory firm 
designed for the needs of privately held companies, 
SSH helped to shape the city’s skyline as we see 
it today through their involvement as a key player 
in the real estate and construction industries 
throughout Chicago and the Midwest.  

“To be the first Citrin Cooperman office in Chicago is 
really a unique experience,” Office Managing Partner 
Mary Fuller shared. “We are excited to introduce 
the Chicago and Midwest markets to the resources 
and services available at Citrin Cooperman and will 
continue to help our clients with their personal and 
business needs.” 

Welcoming Untracht Early – In August of 2022 we 
announced the joining of Untracht Early, a New 
Jersey-based firm with over 150 partners and 
staff. Since its founding in 1993, Untracht Early has 
developed a strong team specializing in alternative 
investments, comprehensive tax services, and 
business solutions primarily in the financial 
services and alternative investments industries. 
They also have deep expertise in high net worth 
individuals and family offices catering to C-suite 
owners throughout the world. Untracht Early’s 
strong foundation in hedge fund and alternative 
investment work has also dovetailed impeccably 
with Citrin Cooperman’s firmly established Financial 
Services Practice. 

“Joining a firm that has the same goals, the same 
mindset, the same core values, and a similar culture 
and approach to high-touch client service is an ideal 
match,” said co-founders David Untracht and Tracey 
Early in a joint statement.
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Taking Center Stage in the Entertainment Industry 
In July of 2022, Kingston Smith Barlevi (KSB) of 
California joined Citrin Cooperman’s established 
Business Management and Family Office Practice 
(BMFO), providing comprehensive private client 
services to ultra-high net worth individuals in the 
media and entertainment industries.  

“We are very excited to join a firm that is already 
a leader in the entertainment world,” said Partner 
Steve Barlevi. “We’ve known many of the partners 
at Citrin Cooperman for many years and we greatly 
respect what they have accomplished.” Similar 
sentiments were shared by Citrin Cooperman CEO 
Alan Badey, “The KSB team have an incredible pulse 
on the media and entertainment industries. Their 
deep relationships, skills, and specialties perfectly 
harmonize with our own and we very much look 
forward to having them aboard as we continue to 
expand our footprint throughout California.”  

Kaufman Bernstein Lee & Robert (KBLR), a Los 
Angeles-based firm, also joined Citrin Cooperman’s 
BMFO Practice in 2022, bringing with them a team 
with over five decades of experience catering to 
the entertainment industry and high net worth 
individuals. “Joining Citrin Cooperman has created 
so much excitement not only for us as a firm, but for 
our clients as well,” shared Jean Lee and Howard 
Bernstein of KBLR. “We know we joined a firm that 
shares our values and can help us support our clients 
with expanded resources while understanding the 
unique needs of the market.” 

Chapman Bird & Tessler, Inc. (CBT), a preeminent 
entertainment and business management firm, 
rounded out our recent expansion by joining 
us in January of 2023. CBT is unique in their 

comprehensive and experienced understanding 
of the lifestyle and business challenges faced by 
clients in the spotlight and behind the scenes.  

Catering to a variety of clients ranging from local 
and internationally recognized talent across 
genres of film and television, music, sports, media, 
publishing, and theatre, the partners in Citrin 
Cooperman’s BMFO Practice have been recognized 
as top industry business managers by numerous 
media publications including Billboard, Hollywood 
Reporter, and Variety. 

Increasing Our Presence in the Government 
Contracting Space 
McNulty & Associates, Inc., an industry leading 
provider of price-to-win and competitive analysis 
and assessments, joined Citrin Cooperman in August 
of 2022 and established the firm’s Government 
Contracting Specialty Advisory Services Practice. 
McNulty & Associates supported many of the 
leading public sector firms providing services to the 
U.S. Government. Their team of research analysts, 
technology experts, pricing and financial analysts, 
technologists, and parametric modelers provide 
clients with exceptional insights and understanding 
of the program, budget, competitive landscape, and 
pricing for their must-win opportunities.  

“This was the perfect opportunity to expand our 
best-in-class practice with the ability to increase 
our resources and gain entry to new markets,” said 
founder Michael McNulty. “By joining forces with 
the team at Citrin Cooperman, our clients have 
access to enhanced services and support that 
accelerate and maximize their growth efforts.” The 
advisory services compliments Citrin Cooperman’s 
Government Contracting Practice’s strategy of 

EXPANDING OUR BUSINESS MANAGEMENT AND FAMILY OFFICE PRACTICE

https://www.citrincooperman.com/Services/Business-Management-and-Family-Office
https://www.citrincooperman.com/Services/Business-Management-and-Family-Office
https://www.citrincooperman.com/Services/Government-Contracting-Specialty-Advisory-Services
https://www.citrincooperman.com/Services/Government-Contracting-Specialty-Advisory-Services
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building a deep bench of talent in their sector-
focused approach. “We are excited to be able to 
build on our existing practice while becoming a 
broader full-service firm,” said Sirena Johnson, 
co-leader of Citrin Cooperman’s Government 
Contracting Practice. “This move strengthens our 
ability to serve clients with an expanded support 
system and an even greater depth of talent and 
allows for tremendous growth opportunities for our 
team.” 

Broadening Our Valuation Advisory Offerings 
Our Valuation Advisory Services Practice grew their 
powerful team with the joining of Murray Devine 
Valuation Advisors, an independent valuation 
advisory firm headquartered in Philadelphia with 
offices in New York City and Austin, Texas. With over 
30 years of experience providing leading valuation 

services to many of the most respected private 
equity, private debt and venture capital firms, hedge 
funds, banks, and corporations. 

“We’re thrilled to join Citrin Cooperman’s Valuation 
Advisory Services Practice and look forward to 
the next chapter in Murray Devine’s growth. The 
combined platform will have an expanded service 
offering and bring to bear additional resources on 
our best-in-class valuation capabilities,” said Murray 
Devine Co-Founder Dennis Murray. “Our team is 
incredibly dedicated, talented, and hardworking and 
we know we’re joining a group who shares those 
same qualities.”

https://www.citrincooperman.com/Services/Valuation-Advisory-Services
https://www.citrincooperman.com/Services/Valuation-Advisory-Services
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Focused on the Future

Our Commitment to Multi-Dimensional Growth
To remain a premium provider of accounting and advisory services for private, middle-market companies 
and high net worth individuals, our firm is committed to evolving with the nuanced needs of our clients 
and stakeholders. We are focused on practical, actionable growth that anticipates changes and disruptions 
across the industries and service lines we support. 

We continued to pursue muti-dimensional growth in 2022 through:
•	 New and expanded services: This included adding expertise in areas as diverse as music valuation, tax, 

and outsourced accounting for financial services companies, entertainment, and portfolio valuation. 
•	 Geographic expansion: We added Miami and Chicago to our geographic footprint and greatly expanded 

our West Coast presence in greater Los Angeles. We continue to serve an increasingly national portfolio 
of clients through a combination of specialized industry knowledge, local attention, and highly tailored 
services to meet our client’s needs. 

•	 Technical excellence: We hired partners and staff who have deep technical experience in domains 
including technical accounting standards, specialty tax consulting, M&A advisory and due diligence, and 
industries like financial services, real estate, and manufacturing and distribution.

•	 Opportunities for our professionals: We elevated 28 of our colleagues to the partnership and several 
partners transitioned into new leadership positions. Our succession planning has created clear paths of 
growth for young partners and directors and has created a way for more of our professionals to share in 
the success of the firm.

Citrin Cooperman’s growth has always been attributed to a 
balance of shared success alongside our clients, welcoming top 
talent who expand our services and specialties, and embracing 
firms who are aligned with our culture and values. In 2022, we 
achieved 10% organic growth and closed eight acquisitions 
that are expected to add approximately $85M in revenue on an 
annual basis. This represented the fastest growth in our firm’s 
history and demonstrated how our strategy provides our clients 
with the support they need to navigate an increasingly complex 
and unpredictable business environment. We have deepened 
our bench, scaled important services, added capabilities to 
continue to be a cornerstone in the market, and proven that 
growth is good for our clients, our employees, and our partners.

BY STEVE RONAN, PARTNER AND CHIEF STRATEGY OFFICER
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Innovative Planning, Expanded Opportunities
The increasing finance and accounting complexities our clients face, in addition to universal 
trends like talent shortages, all contributed to our ongoing evaluation of how to best serve our 
clients in 2023 including the following trends:
•	 Private, middle market businesses have challenges acquiring and retaining high-level 

finance and accounting talent. We alleviate these challenges with our business process 
outsourcing (BPO) and advisory solutions which can support more clients in increasingly 
diverse industries with specialties like costing, financial planning and analysis (FP&A), 
technical accounting, and transaction preparation.

•	 Large accounting firms are focused on generating more revenue from a smaller number 
of clients. We are expanding our services and capabilities for our core clients and continue 
to be committed to providing a white-glove, partner-led relationship that gives our clients 
uncommon access to people who learn their specific needs and the niche areas relevant 
to them. Our approach to organic growth, internal career progression, and M&A all follow 
a strategy to offer this level of service at scale, to our core clients.

•	 The complexity of new accounting standards, continued shifts in federal tax codes, 
evolving technology, and ever-changing M&A trends all mean our clients need nimble 
and deeply technical accountants advising them. The partners who lead our industry 
groups and service lines are actively engaged with the accounting industry to stay on top 
of current trends and regulations, and active in their respective industry and specialty 
groups to stay abreast of trends and project what is coming. 

•	 Despite changing trends among Fortune 500 companies and rising interest rates, M&A 
in the middle market is continuing to flourish. Going through a transaction is among 
the most complex events most business owners will experience, and most owners who 
pursue a transaction will only do so once. Having the right advisors is one of the best ways 
to enable a successful transaction process. We continually invest in our due diligence, 
transaction preparation, tax structuring, and M&A tax capabilities to create a full-service 
advisory capability for clients in transition.

Our strategy is carefully designed to fulfill the expectations of the middle-market and to help 
our clients achieve their short and long-term goals. We are proud of what we accomplished 
in 2022 and are excited to continue executing our long-term strategy for the benefit of our 
clients and employees in 2023.



16 Citrin Cooperman: Activate. Collaborate. Engage.

We consider our participation in our local communities a foundational value of our culture and strive to 
continuously support and participate in several charitable initiatives. Throughout the year, our offices 
host “Charitable Fridays” which collects donations, supports holiday fundraisers, and contributes to food 
drives and other initiatives for a variety of charitable organizations. Citrin Cooperman proudly matches 
any monetary donations collected from our partners and staff. Below is a list of only a few of the many 
organizations we have supported in 2022. 

Giving Back

LEUKEMIA & LYMPHOMA SOCIETY – WHITE PLAINS 

PROVIDENCE HAITI OUTREACH – RHODE ISLAND 

AMERICAN HEART ASSOCIATION – FIRM-WIDE 

QUEENS WORLD FILM INITIATIVE INC. – NEW YORK 

WOMEN WORKING WONDERS FUND – BRAINTREE 

UNITED CEREBRAL PALSY OF LONG ISLAND – LONG ISLAND 

ANTI-DEFAMATION LEAGUE – MIAMI 

REPERTORIO ESPANOL – NEW JERSEY 
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Future of Industries 

Whistle While We Work? 
America’s shrinking and changing labor force 
We are in the midst of one of the nation’s biggest 
labor crises on record, with significant worker 
shortages affecting all industries and geographies. 
Very quickly, almost everything about labor 
as we knew it changed and those trends have 
demonstrated staying power. Businesses are now 
forced to shuffle their staff, re-evaluate employee 
benefits and pay to remain competitive, and 
determine if and how work accommodations can 
be modified to appease the longstanding desire of 
many workers to permanently have hybrid or fully 
remote work options.  

The Great Resignation, or the ‘Big Quit,’ was a 
phenomenon sparked in 2021 as the result of 
record high staff turnover and unfortunately, this 
has not improved in 2022. According to the United 
States (U.S.) Chamber of Commerce, the country’s 
labor force has declined by over three million 
workers since 2020. Though there are signs that 
more people are beginning to re-join the workforce, 
the numbers still lag behind those of pre-pandemic 
years. The country saw significant upheaval in 
education, healthcare, and logistics/shipping as 
workers expressed continued dissatisfaction with 
working conditions and pay.   

2022 presented an opportunity to refine the 
systems established to respond to the monumental 
changes brought on by the COVID-19 pandemic 
and reassess how people and businesses operate 
in the current marketplace. The drastic shifts 
in labor, changes in supply chains, continued 
activity in mergers and acquisitions, and spikes in 
increasingly sophisticated cyberattacks provided 
huge disruptions to the economy. As we plan and 
prepare for a strong future, it is important to respond 
to the indelible changes presented in 2022. 

OUR WORLD, REDEFINED  

https://www.uschamber.com/workforce/america-works-data-center#:~:text=3.3M,since%20Feb.%202020
https://www.uschamber.com/workforce/america-works-data-center#:~:text=3.3M,since%20Feb.%202020
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In addition to the challenges presented by labor 
shortages, a prevalent shift that continued to 
take root was the manner in which the workforce 
approached employment and where workers spent 
their workdays, with the majority of employees 
(with the exception of service industries) working 
a fully remote or hybrid schedule. Managing 
Partner of the firm’s Chicago office Mary Fuller 
stated that, “Balancing the needs of workers and 
retaining a personal, face-to-face connection with 
clients is a challenging new dichotomy. Though 
implementation of more technologically advanced 
systems and automation can create efficiencies, 
there is no replacement for the human connection 
needed to facilitate a successful service provider/
client relationship – something businesses will 
need to remain mindful of in the coming years.” 

In general, the demand for all types of employees 
continues to exceed the supply of talent available 
to employers. BJ Hoffman, Professional Services 
and Staffing Practice co-leader, noted that the 
one exception to this is staffing agencies, where 
people flocked to secure part-time or temporary 
employment, and continue to do so in record 
numbers. 

Humans and Robots Working in Harmony 
The supply chain continued to encounter challenges 
through 2022. Partner and Manufacturing and 
Distribution Practice Leader Mark Fagan stated 
that, “Geopolitical instability, continual impacts 
of climate change, climbing interest rates, and 
inflation changed how we buy, what we buy, and 
where we get it from. Simply put, doing business is 
more expensive than ever.” 

Investing in technological improvements and 
meeting the needs of competitive workforces 
are equally important for companies to remain 
competitive. As we are currently in process of the 

Fourth Industrial Revolution (4IR), the marketplace 
is challenged to harmonize the relationship between 
artificial intelligence (AI) and human power. Unlike 
other industrial revolutions that sought to replace 
certain systems with technology, 4IR seeks 
to establish complimentary human and robot 
processes to alleviate pressures on the supply 
chain by improving efficiency and productivity.  

The world of retail dramatically changed as a result 
of the pandemic, and it may never be the same 
again. Mark Fagan noted that about three quarters 
of manufacturers and distributers now sell primarily 
through Amazon. For many, the infrastructure and 
resources provided by larger entities is necessary to 
survive – a shift which began sparking an increase 
in mergers and acquisitions in 2021. 

Low touch options to engaging in commerce are 
now the norm, with more people making purchases 
online for everyday items such as groceries, 
toiletries, and paper goods. Businesses have been 
challenged to improve their data, implement, or 
improve their enterprise resource planning (ERP) 
systems, and utilize technology to fill labor gaps 
and automate antiquated systems and processes.  

What people purchase, and where people decide 
to work, is beginning to be driven by a growing 
social consciousness for many. Patricia Cummings, 
President of Citrin Cooperman & Company, LLP and 
Chief Risk Officer of Citrin Cooperman Advisors LLC 
said, “It is increasingly clear that Environmental, 
Social, and Governance (ESG) matters are critical 
to the ongoing success of any organization, as 
their customers, investors, current and prospective 
employees, and other stakeholders examine the 
values of the companies with which they engage. We 
have always strived to provide the best value to each 
of these stakeholders and are now in the process 
of positioning ourselves to provide ESG solutions 

https://www.citrincooperman.com/Specialists/Mary-Fuller
https://www.citrincooperman.com/Specialists/BJ-Hoffman
https://www.citrincooperman.com/Specialists/Mark-Fagan
https://www.weforum.org/agenda/2016/01/the-fourth-industrial-revolution-what-it-means-and-how-to-respond/
https://www.citrincooperman.com/specialists/patricia-cummings
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to our clients. We are also making investments, 
including participating in the Moore ESG Pioneer 
Group, to ensure that our own colleagues are trained 
and conversant with ESG.”  

Consumer and employee demands have rapidly 
evolved, contributing to many businesses looking 
to sell and creating ample opportunities to buy. 

Always Be Closing 
Buying and selling to thrive 
Labor shortages, demands for better pay and 
benefits, increased pressure for more efficient 
processes, and the need for technology to keep 
up with the quickly evolving marketplace sparked 
unprecedented growth in mergers and acquisitions 
(M&A) activity. While this has cooled a bit in 2022, 
M&A remains incredibly active. Many small and 
family-owned businesses joined with larger entities 
to keep up with today’s demands. Seeking access to 
talent and resources, particularly technology, was a 
primary driver in business owners seeking to merge 
in 2022. Citrin Cooperman embraced the trend by 
welcoming eight complimentary firms to join us in 
2022. Joshua Rader, managing partner of the firm’s 
South Florida offices, joined Citrin Cooperman in 
2022 when the prior firm of Appelrouth, Farah & Co., 
PA took the opportunity to join a larger firm. Joshua 
stated, “There are so many unique opportunities 
and available resources provided by joining a larger 
firm that seemed otherwise unattainable. Joining 
Citrin Cooperman presented us with the opportunity 
to leverage more sophisticated technology to work 
more efficiently and better serve our clients”. 

“Valuation multiples continue to remain elevated as 
there is still a high demand to acquire companies,” 
noted Sylvie Gadant, partner and leader of Citrin 
Cooperman’s Transaction Advisory Services (TAS) 
practice. “Our practice advised on 200 transactions 
in 2022 and our team grew by 40% to meet this 
demand.”  

As businesses grow, sell, or acquire companies, 
they must prioritize implementing and maintaining 
a sophisticated cybersecurity program to keep its 
people and resources safe.  

Not If, But When 
Sophistication and frequency of cyberattacks 
Our lives have become heavily reliant on computers, 
tablets, and phones for our personal and professional 
lives. Criminals are acutely aware that people will 
go to great lengths (and pay significant ransoms) 
to protect these devices, resulting in a 2022 spike 
of ransomware, malicious apps, and other attacks 
tailored towards these devices.  

According to a survey conducted by Verizon, 
the genesis of almost two-thirds of system 
intrusion incidents in 2022 involved “threat actors” 
compromising the partners of organizations. 
“Compromising a key service provider in the supply 
chain can result in exponentially more unauthorized 
downstream attacks, making it imperative that 
businesses evaluate their third-parties’ cyber 
defenses,” stated Kevin Ricci, partner in the firm’s 
Technology, Risk Advisory, and Cybersecurity 
(TRAC) Practice. 

Today’s cyberattacks are infinitely more 
sophisticated, resulting in email, text message, and 
phone call attacks that are virtually indistinguishable 
from legitimate communications. In the years to 
come, working with seasoned IT and cybersecurity 
professionals to help safeguard against inevitable 
cyberattacks is critical for any business to succeed. 
Seeking outsourced resources, like those provided 
by Citrin Cooperman, can improve defenses, and 
help provide the security necessary in today’s 
quickly changing environment.  

https://www.citrincooperman.com/Specialists/Joshua-Rader
https://www.citrincooperman.com/Specialists/Sylvie-Gadant
https://www.verizon.com/business/resources/reports/dbir/
https://www.citrincooperman.com/Specialists/Kevin-Ricci
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Focus on What Counts: Future Growth  
Businesses will have to exhibit greater flexibility 
in how they approach the organization of their 
workforces as well as in how they approach their 
day-to-day operations to thrive. As there has been a 
great deal of volatility over the past several years, it is 
difficult to know if 2023 will show improvements or 
continued upheaval. We could either be preparing to 
see a correction in 2023, or a simmering recession.  

Through all of the changes presented by 2022, many 
of which will have lasting effects, this remains clear: 
people must be put first. We are on the brink of a 
future which may look wildly different than anything 
we could have imagined just a few years ago. It will 
remain critical for leaders to approach social and 

professional issues with creativity, innovation, and 
compassion. 

Citrin Cooperman is well equipped to help our 
clients and our staff properly prepare for what lies 
ahead so they can focus on what counts – building 
a better tomorrow. 
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Automotive Dealerships Industry Practice 
Automotive dealerships entered 2022 in high gear 
with the best financial results experienced in the 
industry in recent memory, despite the economic 
and social issues caused by the pandemic. These 
disruptions included shortages of new vehicle 
inventory and replacement parts due to significant 
supply chain disruptions, rising costs of used 
vehicle inventory, and shortages of technicians to 
service vehicles. The tailwinds of 2021 have evolved 
into 2022 head winds which are likely to carry 
the industry into 2023, though may not continue 
to gather steam as the new year progresses 
as the threat of recession, continued inventory 
shortages, and a rise in interest rates have reduced 
consumer demand and top-line revenue. While auto 
dealerships continue to record better bottom lines 

than best pre-pandemic results, those results are 
still trending away from the high-water marks of 
2021 and early 2022.  

Citrin Cooperman’s Automotive Dealerships Industry 
Practice has continued to provide proactive, top-
quality services to our clients while helping them 
to focus on current operations and maintain 
profitability in the wake of rising interest, labor, and 
inventory costs. Collaborating with our advisory 
service teams to better serve our clients has been 
truly impactful. Our Forensic and Litigation Advisory 
Practice worked with the auto dealerships’ attorneys 

to support their legal proceedings, our Transaction 
Advisory Services team assisted in the acquisition 
and sale of many dealerships, and our Valuation 
Advisory Services and Trust & Estate teams have 
proven to be an integral part of our efforts in guiding 
our auto dealership clients through succession and 
estate planning. 

With the support of our State and Local Tax and 
Technology, Risk Advisory, and Cybersecurity teams, 
the automotive dealership group presented salient, 
actionable content at the New Jersey Collation 
of Automotive Retailers, the Greater New York 
Automobile Dealers Association, and the New York 
State Auto Dealers. In addition, we sponsored the 
opening night of the International New York Auto 
Show and the Washington Area New Automobile 
Dealers Association annual meeting and dinner. We 
published articles including a timely piece on the 
new electric vehicle tax credits and remained in the 
forefront of the industry regarding the applicability 
of the Employee Retention Credit for automotive 
dealerships. We consistently attend the AICPA Auto 
Dealers Conference, which provides us with the 
opportunity to enhance our network and augment 
our service offerings to our clients.  

The reputation of our automotive team, 
accompanied by the support of our many advisory 
practice areas, has resulted in continued organic 
growth for the practice. Although our group has 
historically been centered in the New York Metro 
area, we are constantly working to expand our 
footprint as the firm grows. As we travel the road 
into 2023, our primary goals are focused on building 
our knowledgeable team, expanding the services 
we offer to our clients, and increasing the new 
dealerships we serve.  

Cannabis Advisory Services 
The cannabis industry has grown dramatically in 
response to expanding state legalization and a flood 

https://www.citrincooperman.com/Industries/Automotive-Dealerships
https://www.citrincooperman.com/Industries/Automotive-Dealerships
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of capital from investors. According to Allied Market 
Research, the global cannabis market is projected 
to reach $148.9B by 2031, growing at a compound 
annual growth rate (CAGR) of 20.1% from 2022 to 
2031. With recreational marijuana now legal in 21 
states and medical marijuana legal in 37 states, 
cannabis has become a domestic national industry. 
States that have legalized cannabis are benefiting 
from the tax revenue, with California alone bringing 
in $358M in tax revenue from cannabis sales in the 
first three quarters of 2022.  

In a historical first, Congress passed the Medical 
Marijuana and Cannabidiol Research Expansion 
Act in November 2022, allowing additional funding 
for research universities and private companies to 
obtain U.S. Drug Enforcement Administration (DEA) 
licenses to grow and process cannabis for scientific 
and research purposes. This has led to more 
public awareness, acceptance, and a larger market 
for cannabis and cannabis products. Hemp and 
cannabis brands are also reaching more consumers 
by investing in product innovation and introducing 
more products into the market, like edibles and 
infused products. 

Because of the economic factors that exist with 
state-by-state regulatory environments, which 
vary from each other, cannabis businesses face 
many uphill challenges. Based upon factors such 

as license limitations, social equity initiatives, 
ownership and control limitations, the implications 
of 280E, and the legacy market players, there will 
be many more business failures. The industry is 
challenging, and each state sits in its own phase 
of maturity based upon the factors indicated above. 
New adult-use states bring exuberance, capital, 
and enthusiasm, while mature and maturing states 
bring forth businesses with a few more hardened 
edges. Until additional federal reform is seen, 
potentially through access to banking and lending 
services through the SAFE banking act (proposed 
eight times by congress but never passed), funding 
challenges are continuing to impact the operations 
of cannabis licensees. 

The market is expected to grow exponentially during 
2023 due to recent state adult-use legislation, and we 
will likely see additional regulatory developments, 
legislative initiatives, and a more robust awareness 
of the challenges that are inherent in this fast-
developing industry. Citrin Cooperman’s Cannabis 
Advisory Services (CAS) practice has taken steps 
to properly position the company for success by 
expanding the geographic footprint of our practice 
and further developing the services we provide to 
support the growing needs of the industry.  

Our team is comprised of professionals with 
specialized knowledge to assist with tax planning 
and compliance, setting up internal controls, 
valuation, litigation support, CFO services, 
transaction advisory services, international tax 
challenges, state, and local tax challenges, as well 
as financial statement assurance services. We are 
poised to adapt to the challenges that the industry 
faces and to walk side-by-side with our clients in 
navigating this ever-changing landscape.  

Construction Industry Practice 
During 2022, the construction industry continued to 
face significant challenges attributed to rising labor 

https://www.globenewswire.com/news-release/2022/09/07/2511824/0/en/Global-Cannabis-Market-to-Reach-148-9-Billion-by-2031-Allied-Market-Research.html
https://www.globenewswire.com/news-release/2022/09/07/2511824/0/en/Global-Cannabis-Market-to-Reach-148-9-Billion-by-2031-Allied-Market-Research.html
https://www.cdtfa.ca.gov/dataportal/dataset.htm?url=CannabisTaxRevenues
https://www.citrincooperman.com/Industries/Cannabis-Advisory-Services
https://www.citrincooperman.com/Industries/Cannabis-Advisory-Services
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shortages, increasing material prices, and reduced 
backlog due to the availability of new projects. The 
year-over-year increase in the average hourly labor 
rate was the largest increase in the last 40 years. 
Additionally, the Federal Reserve had increased 
rates five times in 2022 in an effort to fight inflation, 
making financing much more expensive on new 
projects and hurting industry demand. As many 
of these issues are expected to continue in 2023, 
contractors need to evolve in order to overcome 
some of these difficulties by leveraging technology 
and implementing effective cost controls to stay 
within budget. 

Throughout 2022, Citrin Cooperman remained at 
the forefront of the ongoing issues, through heavy 
involvement with the construction community, 
including participation in virtual conferences and 
monthly Construction Financial Management 
Association (CFMA) and various industry trade and 
surety organization workshops, to discuss industry 
concerns and potential strategic solutions. Citrin 
Cooperman’s Construction Practice leaders also 
remained active board members of their respective 
chapters of the CFMA and various industry trade 
and surety organizations.  

The Citrin Cooperman Construction Industry 
Practice expects commercial demand to steadily 
rebound in 2023 as a result of an increased trend 

of getting employees back to the office. Though 
several of the pandemic-era relief programs have 
ended, we are working with many of our clients 
to evaluate tax mitigating strategies including the 
Employee Retention Credit. We look forward to 
advising our clients on how to grow efficiently and 
effectively as business picks up in 2023. 

Digital Asset Industry Practice
While cryptocurrency prices dropped, new 
investments in digital asset companies remained 
strong for the first few months of 2022. Many 
new software platforms, mining companies, token 
issuers, and non-fungible token (NFT) creators 
and consultants began operations in early 2022, 
creating a business infrastructure that did not exist 
in this space when Citrin Cooperman started its 
digital asset committee in 2017. 
 
Digital asset technology advanced tremendously 
in 2022. The Ethereum network completed the 
transition to a proof-of-stake mechanism, finally 
making the second most popular cryptocurrency 
ecologically friendly. 
 
However, the digital asset price decline only seemed 
to accelerate as the year went on. Investor confidence 
was shaken after the USDT cryptocurrency imploded, 
followed by multiple cryptocurrency exchanges. 
Blockchain, decentralized finance, and Web 3.0 
remain revolutionary, but the recent market turmoil 

https://www.citrincooperman.com/Industries/Construction
https://www.citrincooperman.com/Industries/Construction


252022/2023 Year In Review

has made it clear that growing pains will remain as 
the industry figures itself out. It will be interesting 
to watch as these problems are addressed through 
a likely combination of government regulations, 
technological solutions such as proof-of-reserves, 
and industry best-practices.   

Entertainment, Music, and Sports Industry Practice 
While live entertainment came to a full stop during 
COVID-19, we are happy to say that the entertainment 
industry bounced back in 2022.  

Filming of movies, television shows, and series is in 
full effect with an increased opportunity to air more 
frequently on numerous content outlets. Concerts 
and music festivals returned to full capacity, 
drawing in substantial crowds. The return of filming 
and touring across cities, states, countries, and 
continents highlighted the need for our knowledge 
and experience in industry specific local, state, and 
international tax matters.  

When musicians experienced a slowdown in 
concert revenue, they turned to selling a long-
term asset, their music catalogs. The joining of 
Massarsky Consulting in early 2022 led to the 
inception of our new service line, Music Economics 
and Valuation Services (MEVS). The addition of this 
new service to Citrin Cooperman and our existing 
Entertainment, Music, and Sports Industry Practice 
allows us to serve our clients with in-house access 
to respected economists, backed by the crossover 
of knowledge from our Royalty Audit, Compliance, 
and Consulting Practice. Whether we are providing 
business management, concierge services, state 
and local tax, international tax, music economics 
and valuations, and/or royalty compliance, our 
teams work seamlessly together to provide our 
clients with top-quality, comprehensive services. 

We have welcomed several premier entertainment 
firms to our practice this year including Massarsky 

Consulting in January 2022, Kingston Smith Barlevi 
in July 2022, Kaufman Bernstein Lee & Robert in 
November 2022, Craig Bird & Tessler in January 
2023, and Partner Lauren Cooper in 2022. We have 
also received wonderful accolades including 2022 
Top Business Managers from Billboard, 2022 Power 
Business Managers from The Hollywood Reporter, 
and 2022 Business Managers Elite from Variety.  

What does 2023 future hold? Innovations in 
technology and digitization of content continue to 
be a driving force in the entertainment industry. 
Entertainment trends accelerated by technology we 
foresee in 2023 and beyond include: 
•	 Social video 
•	 Streaming 
•	 Gaming 
•	 Sporting 
•	 Podcasting 
•	 Metaverse 
•	 NFTs 

As always, the entertainment team at Citrin 
Cooperman will be at the forefront of the industry 
activity, providing solutions to our clients’ most 
complex problems.

Financial Services Industry Practice 
In 2022, the financial services industry continued 
to deal with uncertainty resulting from the lingering 

https://www.citrincooperman.com/Services/Music-Economics-and-Valuation-Services
https://www.citrincooperman.com/Services/Music-Economics-and-Valuation-Services
https://www.citrincooperman.com/Industries/Entertainment-Music-and-Sports
https://www.citrincooperman.com/Services/Royalty-Audit--Compliance--and-Consulting
https://www.citrincooperman.com/Services/Royalty-Audit--Compliance--and-Consulting
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impacts of the pandemic. The combination of 
market volatility, higher interest rates and inflation, 
a war in Ukraine, an initial public offering (IPO) 
market down almost 50%, and a sharp decline in the 
value of digital assets impacted many of our clients 
in different ways. More than ever, working with a firm 
which has not only deep industry experience, but 
also a broad set of service offerings, became more 
important than ever to our clients. The Financial 
Services Industry Practice worked with our clients 
as trusted business advisors as they reevaluated 
their operations and priorities and adjusted to the 
current marketplace and industry climate. Our 
clients have continued to concentrate on digital 
transformation and leveraging technology to adjust 
to a remote and hybrid workplace environments, 
improve cybersecurity, bolster talent acquisition 
and retention, and restructure and renew focus on 
their core business.  

We also saw the return to in-person events and 
conferences in 2022. Our Financial Services 
Practice was very active in building our brand in the 
marketplace by sponsoring conferences, authoring 
thought leadership articles, participating in podcasts 
and speaking events, and hosting roundtables. In 
addition to working with established fund managers 
and broker dealers, there was a renewed focus 
on emerging managers, particularly given the 
challenges many of them faced in fundraising and 
dealmaking as a result of the COVID-19 pandemic. 
We launched the first of a series of emerging 
manager roundtables and developed an Emerging 
Manager Survey, which is due to launch in 2023. 
We are well positioned to assist not just mature 
fund managers, broker dealers, and other financial 
service companies but also new emerging managers 
as they navigate the post-pandemic world.   

In 2022, the practice experienced incredible 
growth across each of our segments, growing both 
headcount and our client base across geographies. 

As we enter 2023, Citrin Cooperman’s Financial 
Services Practice is firmly established across each 
of our service lines and continues to quickly grow 
in other key geographies. We added lateral partners 
and staff and welcomed Untracht Early, a New Jersey 
based firm with over 150 professionals specializing 
in the alternative investment segment with deep 
experience assisting fund managers with their 
tax, audit, and outsourced accounting needs. We 
also expanded into new key geographies including 
South Florida and Chicago.  The investments made 
in 2022 position us well to be the firm of choice in 
the financial services and alternative investment 
industry. 

Franchising Industry Practice 
During 2022, the Citrin Cooperman Franchising 
Industry Practice continued its double-digit growth 
experienced in 2021, serving franchisor and multi-
unit franchisees within the franchise community, as 
well as consultative support for numerous mergers 
and acquisitions. The franchise industry continues 
its upward trajectory, building on the previous 
year’s momentum, creating jobs, entrepreneurs, 
and GDP, as many franchise concepts improved the 
efficiency of their operations as they came through 
the COVID-19 pandemic. There is something special 
about the franchise community and the way that 
franchisors, franchisees, and service providers 

https://www.citrincooperman.com/Industries/Financial-Services
https://www.citrincooperman.com/Industries/Financial-Services
https://www.citrincooperman.com/Industries/Franchising
https://www.citrincooperman.com/Industries/Franchising
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come together for the greater good of the franchise 
model. 2022 started off strong with numerous, 
long-awaited, in-person conferences including the 
International Franchise Association’s (IFA) Annual 
Convention, followed by the Multi-Unit Convention, 
IFA’s Legal Symposium, Franchise Leadership and 
Development Conference, and many other events 
that took place during 2022, at many of which 
members of Citrin Cooperman’s Franchise Practice 
were attendees, sponsors, and speakers.   

Throughout 2022, there was an even greater interest 
from private equity firms to acquire franchisors, 
multi-unit franchisees, and franchise suppliers. 
During 2022, the IFA board and officers, with 
the help of numerous franchisors and franchise 
consultants, defeated President Biden’s nomination 
of David Weil, who is an outspoken adversary of the 
franchise model, as head of the Labor Department’s 
Wage and Hour Division. There remains an increase 
in proposed franchise regulations and other attacks 
on franchising such as the Fast Recovery Act, the 
Protecting the Right to Organize (PRO) Act, and the 
ever-present attack of the “joint employer” concept. 
Lastly, the fight continues, in a positive way, to 
protect the current Franchise Disclosure Document 
rules and regulations as the Federal Trade 
Commission embarks on its review of the document 
after a ten-year hiatus. Citrin Cooperman franchise 
committee members continue to work side by side 
with the IFA in all efforts to protect every aspect of 
franchising both on the federal and state level. 

Citrin Cooperman’s dedicated franchise 
professionals, many of whom are Certified 
Franchise Executives, work with over 150 franchise 
concepts and have worked throughout the year 
to assist them with buy/side and sell/side due 
diligence, timely audited financial statements, tax 
projections, strategies and corporate structuring, 
valuations, expert testimony, international inbound 
and outbound tax restructuring, and state and local 

tax services. Our commitments and contributions 
to franchising were also recognized by Entrepreneur 
Magazine, which named Citrin Cooperman a Top 10 
National Franchise Supplier (#4 actual ranking) for 
the fourth year in a row.   

Aaron Chaitovsky, co-leader of Citrin Cooperman’s 
Franchising Practice, was highlighted once again in 
the selected group of “Top 100 Franchise Industry 
Influencers” nationwide; Michael Iannuzzi, co-leader 
of Citrin Cooperman’s Franchising Practice was 
elected to the IFA’s Supplier Forum Advisory Board; 
and Kim Kraemer, co-chair of the NY/NJ Women’s 
Franchise Network was selected to be on the IFA’s 
Women’s Franchise Committee.   

We are looking forward to continuing to provide 
guidance and education to our franchise clients and 
community in 2023 to help them grow a sustainable 
and profitable future. 

Government Contracting Industry Practice 
Following years of challenges and uncertainty, 
Citrin Cooperman’s Government Contracting 
Industry Practice prepared to tackle what could be 
ahead. In 2022, we experienced new inflationary 
pressures and rising salary costs that continue 
to impact contract pricing and company budgets. 
Inflation is the highest it has been since 1982, and 
every industry is feeling the impact. For government 

https://www.citrincooperman.com/Specialists/Aaron-Chaitovsky
https://www.citrincooperman.com/Specialists/Kimberly--Kraemer
https://www.citrincooperman.com/Industries/Government-Contracting
https://www.citrincooperman.com/Industries/Government-Contracting
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contractors, this environment required a shift in 
bidding behavior due to changes in the cost and 
risk models both in government contractors and 
customers.  

Defeating an incumbent on labor-based services 
contracts previously involved bidding much lower 
direct labor rates and lower headcount to entice the 
government to make a change. This does not hold 
true today, as labor inflation is at or near all-time 
highs.  

Facing a shrinking pool of available workers, 
government contractors have struggled to keep 
pace with workers’ expectations and to overcome 
barriers to recruitment and retention. There have 
been significant vacancies in qualified and cleared 

talent as well as training challenges due to resource 
constraints, industry dynamics, and the changing 
nature of the U.S. economy. 
Federal spending will be increased in 2023 with 
the total funding for the full year anticipated to 
be $1.6 trillion dollars. However, new programs 
and contracts will be slow to progress due to the 
inflexibility in government requirements and long 
lead times. The lengthy development process 
significantly increases the amount of time it takes 
to launch a new program or contract.  

Citrin Cooperman’s Government Contracting 
Practice will continue to assess the implications 

of inflation, other economic drivers, and how they 
affect our client’s business environment. In 2023, 
we will continue to help our clients navigate their 
company’s regulatory, compliance, accounting, and 
finance needs in addition to helping our clients 
secure competitive bids.   
 
Healthcare Industry Practice 
As the effects of COVID-19 and broader economic 
uncertainty continued to ripple through the 
healthcare industry, many provider organizations 
across industry segments have continued to 
struggle. While patient volumes have begun to 
recover, many providers are still seeing fewer 
patients today compared to their pre-pandemic 
performance.  

Throughout 2022, the Citrin Cooperman Healthcare 
Industry Practice supported clients as they navigated 
through COVID-19 and the multiple industry 
transformations impacting their organizations, with 
workforce challenges at the top of the list. COVID-19 
amplified the existing nursing shortages to a point 
where shortages and rising costs for contract and 
agency labor threaten the financial future of many 
healthcare organizations. These significant labor 
cost increases have continued through 2022 and will 
likely extend into the new year, while federal funding 
such as the Provider Relief Fund that was utilized 
to bolster hospitals and post-acute care facilities 
has largely come to an end. Many clients requested 
support in considering how to evolve their business 
models to absorb this structural change in their 
labor cost base by considering technology-enabled 
care delivery models and new staffing models that 
allow revenue generating providers to operate at 
the top of license. As a result, Citrin Cooperman 
expanded our focus into digital health and helping 
our clients create financial models of care delivery. 

2022 continued to be a strong year for M&A activity 
across the sector. Pressure from new entrants, 

https://www.citrincooperman.com/Industries/Healthcare
https://www.citrincooperman.com/Industries/Healthcare
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challenging economics, and an aging healthcare 
workforce have fueled consolidation in the industry. 
As interest rates continue to rise and a recession 
looms, however, we are beginning to see a cooling 
in the transaction environment. On the private equity 
side, opportunities for platform investments have 
slowed, though interest in add-ons has remained 
steady. Hospitals and health systems continued 
M&A activity as well, though the trend of fewer, 
larger deals has continued.  

Provider organizations had a challenging year, and 
it is likely that many of those challenges will remain 
as we head into 2023. Provider organizations were 
being asked to do more work with less funding and 
fewer resources. Citrin Cooperman worked with our 
clients to carefully evaluate their organizational 
performance and strategy, focused on disciplined 
execution of key, narrowed priorities, including 
strategizing on entering new ventures or services 
to increase revenue, especially geared toward 
non-third-party capped reimbursement; assisting 
clients in the setup, monitoring, and reporting of 
expenditures and lost revenue associated with 
Provider Relief Payments; consulting with clients on 
available grants funding from states and Employer 
Retention Credits from the Internal Revenue Service; 
developing long-term digital health strategies; and 
helping organizations assess their operational and 
financial performance to support sustainable and 
optimized performance. 

Citrin Cooperman’s Healthcare Practice is well-
positioned to support organizations in navigating 
the current environment. With a suite of services 
specifically designed to add value, we help 
organizations position themselves for short-term 
profitability, long-term sustainability, and strategic 
growth. Our dedicated healthcare team supports 
efforts throughout the full continuum of care while 
serving providers, payors, and investors.

Manufacturing & Distribution Industry Practice 
Over the past few years, our team has seen that 
strong performers in the manufacturing and 
distribution industry are companies that constantly 
adapt to change. In our 2022 Manufacturing and 
Distribution Pulse Survey, we explored how agile 
businesses are navigating industry issues and 
remaining successful amid the consistent change 
and challenges. There were three major findings 
from our 2022 survey:  

Reshaping product offerings and 
leveraging e-commerce are successful 
solutions for agile companies.  

The supply chain manager is now one of 
the most important employees.  

Predictive analytics and artificial 
intelligence (AI) technology are the way 
of the near future.  

As manufacturing and distribution companies plan 
for 2023, the key areas of focus for future growth 
are stabilization of the supply chain, investing 
in a secure workforce, and utilizing best in class 
technology. Additionally, companies are looking 
toward continuing to expand e-commerce platforms 
and developing new products for a successful 
year. Manufacturing and distribution companies 

https://www.citrincooperman.com/In-Focus-Resource-Center/2022-Manufacturing-and-Distribution-Pulse-Survey-Report
https://www.citrincooperman.com/In-Focus-Resource-Center/2022-Manufacturing-and-Distribution-Pulse-Survey-Report
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are leveraging software tools more than ever to 
automate real-time cash flow forecasting to assist 
with financial covenants and identifying financing 
needs. The pressures of delays and inflation in 
supply and freight have created a much stronger 
need for real-time information to improve bottom 
line performance. 

Our 2023 Manufacturing and Distribution Pulse 
Survey Report will be released in May and will 
provide an update on the latest industry concerns 
and solutions, including artificial intelligence/
machine learning implementations, supply chain 
improvements, and how the industry is handling 
a potential economic downturn. To ensure you 
receive a copy of the survey report when it is 
released, please sign up for our industry newsletter.  

Citrin Cooperman is proud to be home to one of the 
leading manufacturing and distribution practices 
in the country. Our dedicated team leverages our 
deep expertise to provide a full range of assurance, 
tax, and business advisory services to assist our 
clients with achieving their business goals. Our 
consultative approach to all services, coupled with 
our experience allows us to assist clients with 
achieving their goals in 2023 and beyond.  

Not-For-Profit Industry Practice 
For nearly three years, the only constant for not-for-

profit entities has been change. The effects of the 
post-pandemic landscape, coupled with economic 
downturn and rising inflation, have continued 
to cause significant financial, operational, and 
emotional impact to all businesses and individuals 
worldwide. Not-for-profit organizations provided 
essential services to their communities and became 
a constant for the vulnerable and those most in need. 
The resources and aid provided, in conjunction with 
the governmental initiatives surrounding healthcare, 
education, and other social service matters, helped 
establish a sense of stability in many communities 
during these unprecedented times. 

Our dedicated Not-For-Profit Industry Practice 
professionals have been an important resource for 
the entire industry, not just our own clients. In 2022, 
many organizations relied on various government 
programs to sustain their entities. Our professionals 
continued to provide critical assistance with 
COVID-19 related funding through collaborative 
outreach with our clients, government providers, 
and other regulators.   

The importance of the not-for-profit industry and 
services to its communities cannot be understated. 
We look forward to continuing to provide guidance 
and education to our clients and industry in 2023 to 
help them focus on what counts: their mission. 

Professional Services Industry Practice 
The Professional Services Industry Practice saw a 
continuation of the 2021 consolidation frenzy. The 
transaction activity slowed towards the end of the 
2022 due to rising interest rates, increased costs of 
capital, and continued economic uncertainties. The 
flurry of mergers and acquisitions (M&A) activity 
was particularly visible in the staffing industry and 
in the larger professional services space. Several 
Citrin Cooperman teams were involved in such 
transactions including M&A, business valuations, 
and our robust tax planning group. 

https://pages.citrincooperman.com/MD_Signup_Page.html
https://www.citrincooperman.com/Industries/Manufacturing-and-Distribution
https://www.citrincooperman.com/Industries/Not-For-Profit
https://www.citrincooperman.com/Industries/Professional-Services
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Many staffing companies were in the market to 
acquire other firms in 2022, deploying excess cash 
on hand that was partially the result of governmental 
COVID-19 era programs. Other staffing firms 
that had existing operational blemishes covered 
by governmental COVID-19 programs are now 
beginning to explore exit options. 

Many profitable professional services organizations 
were exploring a variety of new state pass-through 
entity (PTE) tax regimes in 2022 as a mechanism by 
which the burdens of state and local income taxes 
could be mitigated. More than 20 states have now 
adopted some form of optional PTE tax regimes, 
which merits continued monitoring and attention. 

Remote workforces and shifting state tax 
methodologies have led to changes in state tax 
burdens and nexus. Ample planning opportunities 
exist in 2023 that can serve to minimize the 
encroaching state tax burdens being experienced 
by many professional service firms.

Real Estate Industry Practice 
The real estate industry entered 2022 split by 
sector— multifamily, residential, and industrial 
continued to ride the highs of late 2021 with more 
rising rents and high occupancies, whereas office 
and retail properties struggled to dig their way 
out of a pandemic slump caused by remote office 
workers and a greater shift toward e-commerce. But 

all sectors felt the hit of rising interest rates caused 
by historical levels of inflation throughout 2022. 
Particularly in the latter half of 2022, the industry 
experienced more uncertainty in the marketplace, 
declining deal volume, and climbing cap rates which 
reversed a long-term downward overall trend.  

The combination of high inflation and high interest 
rates impacted real estate transactions, operations, 
and M&A decisions in 2022. There were more real 
estate deals leveraging tax deferral strategies, such 
as §1031 exchanges and qualified opportunity zone 
investments, during the first half of 2022. We saw 
a decreased amount of real estate transactions in 
the second half of 2022 due to higher borrowing 
costs. In the current economic environment, real 
estate investors and sponsors are actively seeking 
ways to maximize tax benefits to increase cash 
flow and return on investment. Bonus depreciation 
through cost segregation, 199A deduction, state 
pass-through entity tax, and tax deferred sales 
continue to be the most effective tax planning tools. 
The Inflation Reduction Act (IRA) signed into law 
in August 2022 also contains several potential tax 
benefits for real estate businesses by expanding 
Sections §179D and §45L as well as other energy 
efficient tax incentives. See Energy Efficiency Tax 
Incentives for Real Estate Businesses Under the 
Inflation Reduction Act to read more about the IRA.  

https://www.citrincooperman.com/In-Focus-Resource-Center/Energy-Efficiency-Tax-Incentives-for-Real-Estate-Businesses-under-the-Inflation-Reduction-Act
https://www.citrincooperman.com/In-Focus-Resource-Center/Energy-Efficiency-Tax-Incentives-for-Real-Estate-Businesses-under-the-Inflation-Reduction-Act
https://www.citrincooperman.com/In-Focus-Resource-Center/Energy-Efficiency-Tax-Incentives-for-Real-Estate-Businesses-under-the-Inflation-Reduction-Act
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A trend that continued in the real estate industry 
throughout 2022 is the shift towards an outsourced 
model for the accounting functions of real estate 
companies. Outsourcing provides greater flexibility 
and access to more resources, minimizes overhead 
costs, and optimizes financial reporting. In turn, 
real estate professionals can more effectively 
focus their time on searching for new investment 
opportunities, structuring new deals, improving the 
profitability of current investments, and managing 
day-to-day operations all while having access to real-
time financial information that enables efficient and 
effective business decisions. As labor shortages 
continue to impact the industry, outsourcing can also 
help mitigate staffing challenges. See Real Estate 
Financing and Accounting - It’s IN to OUTsource to 
learn more about the outsourcing services Citrin 
Cooperman’s Real Estate Industry Practice offers. 

Restaurants and Hospitality Industry Practice 
2022 saw changes in the restaurant and hospitality 
industry at every touchpoint in the dining and 
lodging journey. Citrin Cooperman’s Restaurants 
and Hospitality Industry Practice’s professionals 
have been trusted advisors to some of the industry’s 
most renowned hotels, restaurants, and hospitality 
establishments across the U.S. through some of 
the most challenging times the industry has ever 
experienced. Many have expanded their businesses, 
while others needed to consolidate or shut down 

entirely. Construction costs are still at historical 
highs, making the cost to build new establishments 
prohibitive.  

This past year has seen the hotel industry very 
much in recovery. Buoyed by pent-up demand, 
most markets are seeing average daily rates (ADR) 
that have recovered to pre-pandemic levels. While 
transient and group travelers fuel the demand, 
overall occupancy is still a bit short of 2019, but the 
increase in rates has driven revenue per available 
room (RevPAR) close to 2019 levels. 

Changes in the consumer market have led to 
increased demands on restaurant and hospitality 
businesses’ infrastructure, operations, and existing 
technologies. Consumer spending behavior has 
changed over the last six months as consumers 
retrench due to pressures from both the income and 
expense sides. Despite this change, consumers are 
continuing to spend on food and beverage products 
at a rate that outpaces pre-pandemic levels. Eating 
and drinking establishments posted an average of 
$298B in sales in 2022, according to data from the 
U.S. Census Bureau.  

The ongoing labor shortage, supply chain 
disruptions, and rising food costs are affecting 
operators across the industry. With food prices 
increasing at the highest rate in 30 years, operators 
are looking for alternative ingredients, new 
processes, and diversified product offerings to 
protect margins and adapt to consumer demands. 

Eating and drinking establishments added nearly 2.2 
million jobs in the past year, but many restaurants 
are still understaffed. Restaurant owners are 
reducing operating hours to compensate for the 
continuing labor shortage and the inability to staff 
at the minimum levels needed to operate. The full-
service segment suffered the most job losses and 
still has the longest path to recovery from pre-

https://www.citrincooperman.com/In-Focus-Resource-Center/Real-Estate-Finance-and-Accounting-Its-IN-to-OUTsource
https://www.citrincooperman.com/In-Focus-Resource-Center/Real-Estate-Finance-and-Accounting-Its-IN-to-OUTsource
https://www.citrincooperman.com/Industries/Real-Estate
https://www.citrincooperman.com/Industries/Real-Estate
https://www.citrincooperman.com/Industries/Restaurants-and-Hospitality
https://www.citrincooperman.com/Industries/Restaurants-and-Hospitality
https://data.census.gov/profile/722511_-_Full-service_restaurants?g=0100000US&n=722511
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pandemic levels. Meanwhile, the quick service and 
fast casual segments are about one percent above 
pre-pandemic employment levels. 

Looking ahead, assuming no severe recession, 
owners and operators should prosper. There is still 
much pent-up demand that will likely fuel revenue. 
While the next 12 to 18 months may have ups and 
downs, the next three to five years may be a good 
time to be in the hospitality business.  

Technology Industry Practice 
Innovation…Impact…Growth…Similar to our clients, 
in 2022 Citrin Cooperman’s Technology Industry 
Practice focused on the three hallmark objectives 
of innovation, impact, and growth. Through superior 
client service, we provided our clients with a unique 
suite of value-added services that extended well 
beyond our traditional accounting and tax services. 
Throughout the year, we worked with our clients 
on initiatives that enhanced enterprise value 
through process optimization, the development of 
compensation models designed to recruit, retain, 
and motivate key talent, and the generation of models 
that project future cash flow needs. Our clients are 
disruptors that drive results for their customers who 
cross over into virtually every business sector, and 
we are proud to have helped our clients navigate the 
constantly evolving financial landscape where end-
users are in search for the “latest and greatest.” 

We continued to invest in early-stage start-ups 
through our Accel program, which offers basic 
accounting and tax services at an achievable annual 
price point and provides founders with the comfort 
that someone has their back with a predictable, 
“no surprises” fee structure. Through this program, 
we advise high-performing leadership teams from 
companies with strong prospects for success, while 
building relationships that will extend long after a 
company emerges from its start-up phase. During 
2022, we also continued to capitalize on our deep 

knowledge and experience of companies that have 
graduated from the start-up phase to the emerging 
phase. These companies have more complex 
business issues and look to us for advice on matters 
including state and local taxes, international taxes, 
valuations, and quality of earnings reports.   

With an uncertain economic outlook, companies 
may start looking for ways to do things more 
efficiently. Our practice offers our clients the 
solutions to reach their goals and we are excited to 
support their growth initiatives in 2023 and beyond.

https://www.citrincooperman.com/Industries/Technology
https://www.citrincooperman.com/Industries/Technology


Activate. Collaborate. Engage. 

Citrin Cooperman has a pulse on the changing marketplace and evolving needs of our clients. We 
are constantly working in concert and among the greater economy to solve complex challenges 
and provide innovative, effective solutions that are actionable for our clients. We strive to activate, 
collaborate, and engage (A.C.E.) to plan for a strong future for our firm and our clients.  

Activate 
Citrin Cooperman’s professionals focused on adopting new ways of working and communicating 
with clients in 2022 without sacrificing our hallmark exceptional service. We operate with a 
transformational mindset, understanding that keeping an open, innovative mind is a necessity in 
today’s fast-changing world. As change continues to remain the only constant, we stand firm in the 
philosophy that remaining agile and having the ability to evolve quickly is imperative to success. 

Collaborate 
The success of our business centers upon the thoughtful development of our internal client service 
teams and the model we have in place for delivering quality services. We establish these strong 
teams to meet our clients where they are and work alongside them to deeply understand their 
business challenges and opportunities.  

As we develop our people, we provide a space in which they can learn, explore, and establish 
meaningful career paths that pave the way for increased employee and client satisfaction. As our 
professionals grow their knowledge base and skill sets, both through our robust technical training 
curriculum and hands-on client experience, we are able to provide our clients with the cutting-edge 
tools and support they need to grow and thrive. Teaming together with clients to provide practical, 
solutions-oriented insights and services remain our top priority. 

Engage 
Working collaboratively with our clients to unearth both traditional and emerging opportunities, as 
well as potential pitfalls, allows us to create actionable business plans which serve as roadmaps 
to help navigate through turbulent times. We work with clients throughout the lifecycle of their 
engagements, assisting them in putting their plans into action, demonstrating how to monitor and 
adjust those plans to maximize their value, and analyzing their effectiveness over time. We pinpoint 
areas for immediate and eventual improvement which set our clients on the road to overall success, 
striving to be trusted and essential advisors for them every step of the way.

MAPPING OUR FUTURE WITH STRONG CORE VALUES 
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Program Spotlight:  
A Four-Level Maturity Model for Finance  

Mature finance functions drive value and innovation for their companies in numerous, measurable 
ways, while immature teams running on antiquated systems leave their companies open to risk, 
inefficiency, and financial underperformance. The high cost of financial immaturity through minor 
errors, inefficiencies, and missed opportunities is preventable, and Citrin Cooperman’s Strategy and 
Business Transformation Practice can help through our Four-Level Maturity Model for Finance.  

In this guide, we share our proprietary four-level financial maturity model – a tool to assess your 
organization’s current level of financial maturity and chart a course from where you are to where 
you want to be. The key to reducing your costs and maximizing your opportunities is having the 
right combination of people, processes, governance, technology, and data. Our goal with this model 
is to help you diagnose your current challenges and identify potential opportunities for greater 
efficiencies, mitigation of risks, and improved organizational performance. Once you identify 
where your business’s financial processes currently stand, our professionals can provide tailored 
recommendations to help you streamline your monthly financials, improve collaboration, and reduce 
time to close so you can become more efficient, reduce costs, and help your team feel more valued 
and connected. 

Our is uniquely positioned to help middle-market companies identify and address their toughest 
challenges. We are equipped to provide both thought leadership and the ability to execute that will 
help your business achieve its goals. 

https://www.citrincooperman.com/In-Focus-Resource-Center/A-Four-Level-Maturity-Model-For-Finance
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Program Spotlight:  
CC EDGE

Citrin Cooperman’s Empowering Diversity and Gender Equality (CC EDGE) program is committed to driving 
the continual evolution of a firm culture that understands, appreciates, and supports the diverse and gender-
specific needs of everyone in the firm. It is a long-term strategy to cultivate and preserve a firm environment 
that embraces three important elements: equal opportunity and fairness; work-life flexibility; and a safe, 
respectful workplace. 

To achieve our mission, CC EDGE promotes firm-wide awareness through internal events, regular distribution 
of diversity, equity, and inclusion (DEI)-related information and articles, and DEI-focused seminars and 
trainings. Through collaboration with other internal departments such as HR and the Learning, Education, 
and Development team (CC LEAD), we provide training to all employees in an ongoing effort to foster open-
mindedness and career advancement. Throughout our office geographies, we strive to create opportunities 
for connection and visibility for all members of our firm. 

Here are some of our accomplishments from 2022: 
•	 CC EDGE launched events to share our mission with other like-minded professionals 
•	 Joined the Center for Audit Quality to help pave the way toward a more inclusive industry standard
•	 Diwali Rangoli was celebrated in India and several of our U.S. offices 
•	 West Coast offices shared in both a summer hike and a holiday happy hour 
•	 Three employee resource groups (ERGs) were launched to focus on women leaders, parents, and veterans  
•	 Conducted employee inclusiveness training for approximately 90 partners 
•	 Drum circle event was hosted by our India office 
•	 CC EDGE newsletter was distributed monthly 
•	 Employee spotlights were featured at several offices 
•	 Movie of the month with discussion sessions was hosted by multiple offices 
•	 Office recipe books were shared to illustrate the firm’s cultural diversity  
•	 Zoo event was held on the East Coast 
•	 Completed a DEI assessment 
•	 Annual Women at the Wheel event held in multiple geographies 
•	 Piloted BRAVE Program sponsored by CC EDGE 

In 2023, CC EDGE is focused on launching a few more ERGs, providing leadership training for underrepresented 
groups, enhancing our DEI training, rolling out employee inclusiveness training firm-wide, adding a remote-
employee representative to the global committee, and creating an ambassador committee for new firm 
onboarding. 

https://www.citrincooperman.com/CC-Edge
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Program Spotlight:  
Trust & Estate Services 

Activating Growth 

Citrin Cooperman’s dedicated Trust and Estate Practice saw tremendous growth in 2022, which can 
be attributed to organic growth, the addition of several new firms, and hiring more staff. In 2022, 
our practice focused on the increased volume and complexity of compliance work while coping with 
the labor shortages that are currently affecting most industries, including professional services. We 
strive to provide best-in-class services to our clients and continually work towards being one of the 
top trust and estate CPA practices in the country. 

The looming threat of changes in the current federal estate and gift tax laws have provided us 
with significant opportunities. As an example, the current lifetime exemption and annual exclusion 
amounts are the highest they have ever been. The lifetime exemption is currently scheduled to 
revert to the 2010 exemption amount adjusted for inflation. Citrin Cooperman’s Trust and Estate 
Practice will continue to focus its efforts on outreach to clients so they are appropriately aware of 
and prepared for any changes. 

Trust and estate engagements often require other professionals, such as trust and estate 
attorneys and financial advisors, to assist with matters due to their complexity. Our practice works 
collaboratively with other areas of the firm including Valuation Advisory Services (VAS), Transaction 
Advisory Services (TAS), State and Local Tax (SALT), International Tax Services (ITAX), and Mergers 
and Acquisitions (M&A). Estate planning encompasses many areas and our team is often called 
upon to assist with business succession planning.  

As our growth has accelerated, we have added staff positions nationally. Finally, having trust and 
estate attorneys on our internal team has proven to be a distinguishing factor for our practice and 
has placed us in a unique position in the marketplace. This provides us with an opportunity to help 
our current and prospective clients effectively plan for a strong future. 

https://www.citrincooperman.com/Services/Trust-and-Estate
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Investing in Our Future

Risk Management 
Risk management has increased in importance 
over the last few years for every professional 
services firm. We are continually exposed to the 
mounting risks associated with increased business 
complexity, technology and digital transformation 
challenges, and the ever-changing regulatory 
landscape. Investing in risk management and solid 
corporate governance programs is vital to every 
firm’s continued growth and success. 

There are several reasons why it is essential for 
Citrin Cooperman to have a strong risk management 
program, including: 

•	 Protecting the assets, finances, and operations 
of the firm.

•	 Contributing to satisfactory legal compliance, 
adherence to professional standards, and 
corporate governance.

•	 Improving the services offered by the firm 
•	 Protecting the reputation, credibility, and status 

of the firm.
•	 Creating a risk management culture in the firm, 

where partners and staff instinctively look for 
risks and consider their impacts when making 
effective operational decisions.

•	 Enhancing clients’ trust and confidence in Citrin 
Cooperman. 

The future of our clients and f irm are at the heart of everything we do at Citrin Cooperman, and we have 
invested in the many facets of our f irm that help our employees hone their skills, develop their careers, and 
f ind the important balance of their personal and professional lives. 
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Citrin Cooperman is committed to constant 
improvement and continues to invest in a 
progressive risk management and mitigation 
structure that aligns with the firm’s strategic 
business objectives. Through a combination of 
internal and external resources, we are positioned 
to remain in compliance with regulatory standards, 
maintain operational efficiency and effectiveness, 
anticipate risk, and respond with agility. Citrin 
Cooperman’s risk management program gives us 
the ability to capture the data needed to better 
understand the firm’s risk profile, to quantify 
operational and financial risks, and make swift risk 
management decisions. Additionally, it has led us 
to make internal process improvements for greater 
firm-wide operational efficiencies that ultimately 
lead to better customer experiences.  

 An investment in a comprehensive risk management 
program helps Citrin Cooperman identify, manage, 
and avoid unnecessary risks and losses. This 
program also helps us identify unique firmwide 
opportunities that impact the future growth and 
success of the firm and ensures consistency 
in service excellence for our clients. Our risk 
management program is a firm-wide exercise and 
is part of the business culture of Citrin Cooperman. 

CC LEAD: Learning, Education, and Development 
Citrin Cooperman is committed to the continuous 
learning and career development of our 
professionals. Today’s environment requires 
innovative thinking, diverse skills and experiences, 
and responsive leadership to provide our clients 
with top-quality services. Citrin Cooperman’s 
Learning, Education, and Development (CC LEAD) 
has created a framework designed to help our team 
build the skills and knowledge needed to respond 
to rapidly changing and complex market demands.  

Led by the firm’s Chief Learning Officer, Nancy 
Palmerin, CCLEAD assesses the firm’s continuing 
professional education (CPE) needs and develops 
a competency-based curriculum to deliver just-in-
time courses to upskill and reskill our professionals. 
We consider the learning experiences that interest 
each professional such as the number of hours and 
subject matters needed to comply with the CPE 
rules governing the firm, each professional’s level of 
experience, client responsibilities, new or emerging 
professional standards and regulatory and legal 
requirements, and the firm’s needs for specialists 
or experts in a particular industry or service area. 
Employee progress towards meeting individual 
learning plans is monitored as well as ensuring all 
professionals meet our in-firm 40-hour continuing 
education requirements.  

Citrin Cooperman offers an experienced-based 
blended learning solution. The firm provides in-house 
training on topics including professional standards, 
new tax law, industries, and internal methodologies. 
We also partner with leading institutions such as 
Moore Global, participate in conferences sponsored 
by relevant state societies, and provide self-study 
courses including online learning and podcasts. 

As we open the door to new possibilities in 2023, we 
are excited to offer leadership development at every 
level of the firm and are proud to offer the Citrin 
Cooperman Leadership Forum as our capstone 
course for all directors and our Partner Excellence 
Program for all our newly promoted partners. We 
look at leadership through the lens of leading teams, 
leading others, leading businesses, and leading 
change. The “People First Agenda” reflects our 
unwavering commitment to support our employees 
in their leadership journey and continued career 
development. 

https://www.citrincooperman.com/Specialists/Nancy-Palmerin
https://www.citrincooperman.com/Specialists/Nancy-Palmerin
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Human Resources  
At Citrin Cooperman, our people are the single 
most powerful lever to drive growth. This is why 
we are leveraging and developing our talent by 
strengthening workforce capabilities, enhancing 
our employee value proposition, and establishing 
clear and consistent communication enabled by 
a culture of care and connection. Our approach 
is grounded in a commitment to deliver a people-
first experience, to come together as one firm, and 
to build an infrastructure that supports the rapid 
growth of the firm and our people.  

To that end, we welcomed Chief People Officer 
Melissa Hartshorn to our team. Melissa is 
responsible for leading our cultural strategy across 
the organization with a focus on delivering an 
exemplary employee experience and ensuring that 
the firm is leveraging the full power of our most 
important asset, our people.   

Culture is at the core of our people strategy. To 
better understand what we’ are doing well and 
where we can continue to enhance our culture, we 
deployed an organizational health survey and will 
use this feedback to identify where we will focus 
our efforts going forward. This information will 
help to drive our strategy for 2023 and will align the 
efforts of the entire organization towards a shared 
purpose.  

Living and working through the pandemic taught us 
a lot about the world of work. Although we learned 
that we do not necessarily need to be physically 
together to do our work and do it well we realized 
that to maintain a strong culture and a better 
learning environment, we still need to work together 
in our offices on a more consistent basis. For this 
reason, Citrin Cooperman maintains a hybrid work 
environment where employees spend designated 
days of the week in the office and the other days 

working remotely. This hybrid work model offers 
our employees the flexibility and autonomy to work 
wherever they are the most productive. 

Through our CC Inspire program, we have committed 
to motivating our employees as we drive our mission, 
our values, and our future together. Our hope is that 
with the community and connections created and 
nurtured, we will help inspire employees to be their 
best and bring their best selves to work. Through CC 
Inspire, we sponsored a variety of wellbeing events 
including workshops on nutrition, fitness, brain 
health, aromatherapy, mental health, and employee 
assistance program resources. We celebrated and 
acknowledged our 200+ promotions in 2022 with a 
special leadership toast and congratulatory gifts. 
Employees shared and celebrated this moment 
in their careers as a group across all offices. We 
also celebrated the holiday season with employees 
building holiday houses for the different holidays 
and cultures they personally celebrated. 

We look forward to focusing on celebrating the 
moments that matter the most with our employees in 
2023. We have many exciting plans and look forward 
to inspiring our Citrin Cooperman community.  

Benefits and Support 
Our employees are the cornerstone of our business, 
so investing in our employees is investing in our 
future. Fostering a more satisfying and productive 
workplace starts by focusing on the whole 
employee. Career development benefits such as 
training, mentorship, and coaching provides our 
employees with the tools they need to thrive both 
professionally and personally. At Citrin Cooperman, 
we pride ourselves in promoting a positive work 
culture by making employee well-being a top priority.  

We understand that keeping track of available 
benefits and staying on top of personal wellness 

https://www.citrincooperman.com/Specialists/Melissa-Hartshorn
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goals can be challenging. While we have been 
using a combination of digital technologies for 
different aspects of employee health and wellness, 
we are rolling out a comprehensive digital platform 
to simplify healthcare and empower employees 
to effectively manage their health and wellness 
journey.  

Citrin Cooperman is investing in the future by 
implementing a mobile wellbeing platform to help 
our employees easily access health and wellness 
resources and benefits information in a unified 
location. Using a customized app, employees can 
view and assess their benefits, ensuring that they 
make use of everything that is available to them to 
manage their personal health goals and make sound 
benefits decisions. The app also uses AI-driven 
tools and resources to provide a comprehensive 
preventative health and wellness experience to help 
our employees build healthier lifestyle habits and 
ensure better health outcomes.  

Employee needs are evolving as the workplace 
environment has changed. In addition to providing 
an easy mobile solution to health management, 
we are reevaluating our internal policies and 
adding benefits to meet the current needs of our 
employees. We have enhanced our parental leave 
policy to extend the paid leave time for birth parents 
and primary care givers upon the birth or adoption 
of a new child. We have also extended the paid 
leave time for non-primary caregivers upon the birth 
or adoption of a child. To support the mental and 
emotional wellbeing of our employees, we provide 
several mental health support resources, resilience 
counseling programs, weekly meditation sessions, 
and annual in-person biometric screenings. 

Looking ahead, Citrin Cooperman will continue to 
evaluate the needs of our employees and will align 
our benefit programs to meet the firm’s goals of 
creating a positive company culture. 
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Operations 
Citrin Cooperman has become one of the nation’s 
largest professional services firms by continually 
investing in our people. To that end, we’ve welcomed 
a new Chief Financial Officer, Larry Diamond, and 
a new Vice President of Operations, Kadia John, 
to guide our operations with a clear and measured 
vision. 

Our commitment to the growth of our professionals 
is evidenced by our partnership with New Mountain 
Capital and by the dedicated individuals we 
constantly encourage, nurture, and develop as 

future leaders in the firm.  
Our operations align with the firm’s goals by 
focusing on our people first, delivering exceptional 
client experiences, and building our infrastructure 
to support the rapid expansion we continue to 
experience. We challenge our non-client facing 
professionals to thoughtfully consider how their 
individual and collective contributions will result in 
the success of the overall firm.  

Operations is constantly re-evaluating our 
policies and procedures, past processes, current 
effectiveness of the technology and tools available 

Do we understand who
we once were? 

Do we understand who
we are now? 

Do we understand who
we want to be in the future? 

How will we reach
our goals? 

https://www.citrincooperman.com/Specialists/Lawrence-Diamond
https://www.citrincooperman.com/Specialists/Kadia-John


472022/2023 Year In Review

In 2022, we concentrated on strengthening our 
foundation in three main areas which included 
reporting, technology, and policies and procedures. 
We have expanded our reporting capabilities with 
Power BI, evaluated our behaviors and policies 
around time entry, deployed e-billing and online 
payment options with Awiyn, upgraded our 
scheduling tool, and improved our month end close 
timeline among many other initiatives. 

Areas of continual focus for operations in 2023 
include but are not limited to: 
•	 Ensuring our people and culture are at the 

forefront of everything we do. 
•	 Improving transparency, communication, and 

clarity that enables all our people to understand 
the improvements being undertaken. 

•	 Continual revision and establishment of best 
practices for processes to support our growth 
as one firm. 

•	 Evolution of the systems architecture needed to 
support our firm’s growth. 

•	 Revisiting, expanding, and implementing 
policies and procedures where necessary to 
strengthen our teams. 

While there is always more to do, the future is 
developing brightly. We look forward to collaborating 
with other leaders and business partners across the 
firm as we enter a new chapter of Citrin Cooperman’s 
story. 
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Melissa Abbott

Victoria Abramov

Ian Alberts

Vincent Altieri

Steven Appel

Stewart Appelrouth

Erick Araneda

Raquel Arrechea

David Auclair

Preeti Baliga

Steven Barlevi

Jordan Barnett

Nicole Barthelemy

Wayne Berkowitz

Howard Bernstein

Terry Bird

Jessica Blatt

Troy Boeckenhauer

Mark Bosswick

Richard Cagnetta

Wesley Cascone

Raj Chawla

Fred Chilkowitz

Ada Clapp

Jude Coard

Alexandra Cook

Lauren Cooper

Ryan Dailey

Stephen Davis

Lawrence Diamond

Dominic DiBernardo

Kelly DiChiaro

Kamil Dmowski

Adam Doctor

Hyung Dokko

James Dorman

Ishita Doshi

Gina Dunn

Tracey Early

Thomas Edgar

Carlos Farah

Anthony Fernandes

John Fitzgerald

Conor Flanagan

Marc Fogel

Jeffrey Frisch

Paul Fritz

Mary Fuller

Anthony Gallo

Michael Garcia

Kathy Garlow

Angela Garofalo

Lawrence Gettis

Christopher Glowacki

Maury Golbert

Howard Goldstein

Marcy Greenfield

Robert Griffin

Melissa Hartshorn

Karen Henderson

Shawn Henderson

Kieran Higgins

Veronique Horne

Trenton Hubley

Ross Hurwitz

Christopher Imperiale

Daniel Jaszka

Kadia John

Gareth Jones

Kevin Jones

Wayne Kamemoto

Angela Katehis

Adina Khan

Nirmal Khettry

Barry Kleiman

Stuart Kotler

Frank Kovacs

Thea Kruger

Joshua Landman

Stephen Lee

Suzy Lee

Jean Lee

Kimberly Lehman

Travis Ludden

Our New Partners  
Citrin Cooperman Advisors LLC
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Gregory Maloomian

PJ Manchanda

Bonnie Mann Falk

Mitchell Marcus

Christopher McCarthy

Corey McCusker

Daniel McGuire

Christopher McLane

Michael McNulty

Krenar Melja

Brooke Miller

Meyer Mintz

Maria Moskovkina Perez

Joseph Most

Dennis Murray

Dennis Murtha

Joseph Nieradka

Andrea Nodoro

Katherine Olerich

Maureen O’Marra

Stacy Palmer

Kelly Pegler

Charles Perry

Rita Pierre

Steven Poliseo

Jack Pulvirenti

Michael Rabinowitsch

Joshua Rader

Andrew Reilly

Joseph Reinhardt

Luke J. Rendine

Paul Ribaudo

Angel Rodriguez

Catherine Sabol

Patrick Sacchetti

Scott Sattler

William Saya

Jonathen Scalzitti

Timothy Schnall

Jigar Shah

Smit Shah

Daniel Shapiro

Douglas Shiner

Merrick Shukan

Grace Singer

Robert Slootmaker

Mark Soslow

Christopher Souza

Glenn Spoto

Kathryn Stevens

Sanford Stolar

Jeffrey Stuart

Brendon Suggett

Harvey Susnick

Marco Svagna

Steven Swartz

Adebisi Tairu

Craig Tessler

Brian Torres

Svetlana Troyakov

Taylor Ulezalka

David Untracht

Sherry Walters

David Williams

Gregg Wirtschoreck

George Yager

Jeffrey Yamashita

Hal Zemel

Robert Zimmerman
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Practice Directory

SENIOR LEADERSHIP TEAM

Joel Cooperman, Executive Chairman - Citrin 
Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  jcooperman@citrincooperman.com 
 
Alan G. Badey, Chief Executive Officer - Citrin 
Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  abadey@citrincooperman.com 
 
Patricia Cummings, President - Citrin Cooperman 
& Company, LLP, Chief Risk Officer - Citrin 
Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  pcummings@citrincooperman.com 
 
Ken Kirkland, Managing Partner, Industries and 
Markets - Citrin Cooperman Advisors LLC 
TEL  781.356.2000 
EMAIL  kkirkland@citrincooperman.com 
 
Richard DeRienzo, Managing Partner, Advisory 
Services - Citrin Cooperman Advisors LLC 
TEL  401.421.4800 
EMAIL  rderienzo@citrincooperman.com 
 
Lawrence Diamond, Partner and Chief Financial 
Officer - Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  ldiamond@citrincooperman.com 
 
Melissa Hartshorn, Partner and Chief People 
Officer - Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  mhartshorn@citrincooperman.com

Steve Ronan, Partner and Chief Strategy Officer - 
Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  sronan@citrincooperman.com 
 
Joe Bublé, Managing Partner Tax Services - Citrin 
Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  joeb@citrincooperman.com 
 
Michael DeVito, Managing Partner Integration - 
Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  mdevito@citrincooperman.com 
 
Jason Slivka, Corporate Development Partner - 
Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  jslivka@citrincooperman.com 
 
Shawn Howard, Partner, National Tax Strategy & 
Operations Leader - Citrin Cooperman Advisors 
LLC 
TEL  301.654.9000 
EMAIL  showard@citrincooperman.com 
 
Kenny Li, Partner and Chief Information Officer - 
Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  kli@citrincooperman.com 
 
John Bonelli, Partner and General Counsel - Citrin 
Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  jbonelli@citrincooperman.com
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https://www.citrincooperman.com/Specialists/Patricia-Cummings
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https://www.citrincooperman.com/Specialists/Richard-DeRienzo
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Kadia John, Partner and Vice President of 
Operations - Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  kjohn@citrincooperman.com 
 
Joseph Turkewitz, National Attest Practice Leader - 
Citrin Cooperman & Company, LLP 
TEL  212.697.1000 
EMAIL  jturkewitz@citrincooperman.com 
 
Melanie Foss, Chief Human Resources Officer - 
Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  mfoss@citrincooperman.com 
 
Laura Kucera, Partner and Chief Marketing Officer - 
Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  lkucera@citrincooperman.com 
 
Nancy Palmerin, Chief Learning Officer - Citrin 
Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  npalmerin@citrincooperman.com 
 
Mark Bosswick, Managing Partner New York Metro 
- Citrin Cooperman Advisors LLC 
TEL  212.832.0400 
EMAIL  mbosswick@citrincooperman.com 
 
Stuart Kotler, Managing Partner - Berdon LLP 
TEL  212.832.0400 
EMAIL  skotler@citrincooperman.com

GEOGRAPHY LEADERS

Mark Bosswick, Managing Partner New York Metro 
- Citrin Cooperman Advisors LLC 
TEL  212.832.0400 
EMAIL  mbosswick@citrincooperman.com 

Peter Brown, Office Managing Partner, Providence, 
RI - Citrin Cooperman Advisors LLC 
TEL  401.421.4800 
EMAIL  pbrown@citrincooperman.com 
 
Jim Capasso, Office Managing Partner 
Philadelphia Metro - Citrin Cooperman Advisors 
LLC 
TEL  215.545.4800 
EMAIL  jcapasso@citrincooperman.com 
 
Tracey Early, Office Managing Partner Florham 
Park, NJ - Citrin Cooperman Advisors LLC 
TEL  973.408.6700 
EMAIL  tearly@citrincooperman.com 
 
Mary Fuller, Office Managing Partner Chicago, IL - 
Citrin Cooperman Advisors LLC 
TEL  312.726.8353 
EMAIL  mfuller@citrincooperman.com 
 
Stacy Gilbert, Office Managing Partner New York, 
NY - Citrin Cooperman Advisors LLC 
TEL  212.697.1000 
EMAIL  sgilbert@citrincooperman.com 
 
Jan Goren, Office Managing Partner West LA Metro 
- Citrin Cooperman Advisors LLC 
TEL  310.477.8355 
EMAIL  jgoren@citrincooperman.com 
 
Kevin Jones, Office Managing Partner DC Metro - 
Citrin Cooperman Advisors LLC 
TEL  301.654.9000 
EMAIL  kjones@citrincooperman.com 
 
Gary Kendall, Office Managing Partner Woodland 
Hills, CA - Citrin Cooperman Advisors LLC 
TEL  818.783.0570 
EMAIL  gkendall@citrincooperman.com
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Sean Killgoar, Office Managing Partner Braintree, 
MA - Citrin Cooperman Advisors LLC 
TEL  781.356.2000 
EMAIL  skillgoar@citrincooperman.com 
 
Matthew Kuchinsky, Office Managing Partner White 
Plains, NY - Citrin Cooperman Advisors LLC 
TEL  914.949.2990 
EMAIL  mkuchinsky@citrincooperman.com 
 
Aaron Levy, Office Managing Partner Woodland 
Hills, CA - Citrin Cooperman Advisors LLC 
TEL  818.783.0570 
EMAIL  alevy@citrincooperman.com 
 
Jamie Montanio, Office Managing Partner Beverly 
Hills, CA & Brentwood, CA - Citrin Cooperman 
Advisors LLC 
TEL  310.273.7769 
EMAIL  jmontanio@citrincooperman.com 

Joshua Rader, Office Managing Partner Miami 
Metro, FL - Citrin Cooperman Advisors LLC 
TEL  305.444.0999 
EMAIL  jrader@citrincooperman.com 
 
Michael Sabatini, Office Managing Partner, 
Melville, NY - Citrin Cooperman Advisors LLC 
TEL  631.930.5000 
EMAIL  msabatini@citrincooperman.com 
 
Alex Serrano, Office Managing Partner Livingston, 
NJ - Citrin Cooperman Advisors LLC 
TEL  973.218.0500 
EMAIL  aserrano@citrincooperman.com
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INDUSTRY LEADERS 
MAIN CONTACT   
Kenneth Kirkland, Managing Partner, Industries & 
Markets  
TEL  781.817.1104  
EMAIL  kkirkland@citrincooperman.com  

AUTOMOTIVE DEALERSHIPS   
Will Fernandez, Partner  
TEL  973.218.7143  
EMAIL  wfernandez@citrincooperman.com  

Ellen Kera, Partner  
TEL  914.358.3401 
EMAIL  ekera@citrincooperman.com  

CANNABIS ADVISORY SERVICES   
Mitzi Keating, Partner  
TEL  508.572.0264  
EMAIL  mkeating@citrincooperman.com  

Harry Carpenter, Partner  
TEL  973.218.0500 x2333  
EMAIL  hcarpenter@citrincooperman.com  

CONSTRUCTION   
Salvatore Leone, Partner  
TEL  646.695.7836  
EMAIL  sall@citrincooperman.com   

Sean Killgoar, Partner  
TEL  781.817.1168  
EMAIL  skillgoar@citrincooperman.com  

Scott Derco, Partner  
TEL  973.218.7130  
EMAIL  sderco@citrincooperman.com  

DIGITAL ASSET   
Mark DiMichael, Partner  
TEL  646.979.6095  
EMAIL  mdimichael@citrincooperman.com  

ENTERTAINMENT, MUSIC & SPORTS   
Matthew Segreto, Partner  
TEL  646.979.6087  
EMAIL  msegreto@citrincooperman.com  

MUSIC  
Mark Kaplan, Partner   
TEL  310.273.7769 x105  
EMAIL  mkaplan@citrincooperman.com  

Victor Wlodinguer, Partner   
TEL  646.695.7829  
EMAIL  vwlodinguer@citrincooperman.com  

FILM AND TELEVISION  
Wayne Mejia, Partner   
TEL  646.695.7828  
EMAIL  wmejia@citrincooperman.com  

Arnie Herrmann, Partner  
TEL  2646.695.7828  
EMAIL  ahermann@citrincooperman.com  

SPORTS  
Douglas J. Cammarano, Partner   
TEL  646.839.5993  
EMAIL dcammarano@citrincooperman.com  

ROYALTY AUDIT & CONTRACT COMPLIANCE  
Christopher Hull, Partner  
TEL  347.505.6359  
EMAIL  chull@citrincooperman.com  

FINANCIAL SERVICES   
Alexander Reyes, Partner  
TEL  646.695.7842  
EMAIL  areyes@citrincooperman.com  

BROKER-DEALERS  
John Cavallone, Partner  
TEL 929.281.2657  
EMAIL jcavallone@citrincooperman.com  
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Oren Bossin, Partner  
TEL 646.979.6058  
EMAIL obossin@citrincooperman.com  

Daniel P. McGuire, Partner  
TEL 347.505.6395  
EMAIL dmcguire@citrincooperman.com  

HEDGE FUNDS  
Alexander Reyes, Partner  
TEL  646.695.7842  
EMAIL  areyes@citrincooperman.com  

Anthony Mazza, Partner  
TEL 929.448.2020  
EMAIL amazza@citrincooperman.com  

INDEPENDENT SPONSORS  
Shawn M. Howard, Partner  
TEL  301.834.2489  
EMAIL  showard@citrincooperman.com  

Sylvie Gadant, Partner  
TEL  973.218.7178  
EMAIL  sgadant@citrincooperman.com  

PRIVATE EQUITY AND CAPITAL MARKETS  
Alexander Reyes, Partner  
TEL  646.695.7842  
EMAIL  areyes@citrincooperman.com  

SPECIAL PURPOSE AND ACQUISITION COMPANY 
(SPAC)  
Alexander Reyes, Partner  
TEL  646.695.7842  
EMAIL  areyes@citrincooperman.com  

FRANCHISING  
Aaron Chaitovsky, Partner  
TEL  646.695.7820  
EMAIL achaitovsky@citrincooperman.com  

Michael Iannuzzi, Partner  
TEL  646.979.6079  
EMAIL miannuzzi@citrincooperman.com  

GOVERNMENT CONTRACTING   
Sirena Johnson, Partner   
TEL  703.592.1687  
EMAIL  sjohnson@citrincooperman.com  

HEALTHCARE   
Health Spillman, Partner  
TEL 404.849.7787  
EMAIL: hspillman@citrincooperman.com  

John Bryan, Senior Consultant  
TEL  914.517.4445  
EMAIL  jbryan@citrincooperman.com  

Michael Criscione, Partner  
TEL  401.567.2128  
EMAIL  mcriscione@citrincooperman.com  

MANUFACTURING & DISTRIBUTION   
Mark L. Fagan, Partner   
TEL  914.584.1451  
EMAIL mfagan@citrincooperman.com  

John P. Giordano, Partner  
TEL  347.505.6351  
EMAIL jgiordano@citrincooperman.com  

Mark Henry, Partner  
TEL  781.817.1179  
EMAIL mhenry@citrincooperman.com  

NOT-FOR-PROFIT   
John Eusanio, Partner  
TEL  646.979.6091  
EMAIL  jeusanio@citrincooperman.com   

GOVERNMENTAL  
John Eusanio, Partner  
TEL  646.979.6091  
EMAIL  jeusanio@citrincooperman.com   
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Paige Jacobsen, Director  
TEL 301.834.2515  
EMAIL pjacobsen@citrincooperman.com   

Joseph Sabetta, Director  
TEL 401.567.2110  
EMAIL jsabetta@citrincooperman.com  

PROFESSIONAL SERVICES   
BJ Hoffman, Partner  
TEL 267.479.0115  
EMAIL  bjhoffman@citrincooperman.com  

Michael Zyborowicz, Partner  
TEL 267.479.0139  
EMAIL  mzyborowicz@citrincooperman.com  

ARCHITECTURE & ENGINEERING  
Jeff Stuart, Partner  
TEL  914.949.2990 x5143  
EMAIL  jstuart@citrincooperman.com  

LAW FIRMS  
Scott Rutter, Partner  
TEL  646.695.7811  
EMAIL  srutter@citrincooperman.com  

Brian Lomasky, Partner  
TEL  347.505.6385  
EMAIL  lomasky@citrincooperman.com  

STAFFING  
BJ Hoffman, Partner  
TEL  267.479.0115  
EMAIL  bjhoffman@citrincooperman.com   

Michael Napolitano, Partner  
TEL  973.218.7147  
EMAIL  mnapolitano@citrincooperman.com   

Robert A. Schneider, Partner  
TEL  646.695.7819  
EMAIL  rschneider@citrincooperman.com   

Michael Zyborowicz, Partner  
TEL  267.479.0139  
EMAIL  mzyborowicz@citrincooperman.com   

REAL ESTATE   
Mark Mindick, Partner  
TEL  646.695.7896  
EMAIL mmindick@citrincooperman.com  

RESTAURANTS AND HOSPITALITY   
Stacy Gilbert, Managing Partner, New York City 
Office  
TEL  212.697.1000 x6136  
EMAIL  sgilbert@citrincooperman.com  

Roy Tumpowsky, Consultant  
TEL  646.979.6160  
EMAIL  rtumpowsky@citrincooperman.com  

Bob Gilbert, Partner  
TEL  973.218.7164  
EMAIL  rgilbert@citrincooperman.com  

TECHNOLOGY   
Michael E. Rhodes, Partner  
TEL  646.695.7812  
EMAIL  mrhodes@citrincooperman.com  

SPORTS TECH  
Michael E. Rhodes, Partner  
TEL  646.695.7812  
EMAIL  mrhodes@citrincooperman.com  

ADVISORY LEADERS  
MAIN CONTACT 
Richard DeRienzo, Managing Partner, Advisory 
Services 
TEL  401.567.2184 
EMAIL rderienzo@citrincooperman.com 
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BUISINESS MANAGEMENT AND FAMILY OFFICE  
Matthew Segreto, Partner 
TEL  646.979.6087 
EMAIL  msegreto@citrincooperman.com 

Jamie Montanio, Partner 
TEL  818.461.5218 
EMAIL  jmontanio@citrincooperman.com 

HEALTHCARE ADVISORY 
Heather Spillman, Partner 
TEL  404.849.7787 
EMAIL  hspillman@citrincooperman.com 

GOVERNMENT CONTRACTING SPECIALTY 
ADVISORY SERVICES 
Michael McNulty, Partner 
TEL  978.877.7987 
EMAIL  mmcnulty@citrincooperman.com 
 
BUSINESS PROCESS OUTSOURCING 
Mike Zyborowicz, Partner 
TEL  203.628.2439 
EMAIL  mzyborowicz@citrincooperman.com 

STRATEGY AND BUSINESS TRANSFORMATION 
Steve Ronan, Partner 
TEL  203.628.2439 
EMAIL  sronan@citrincooperman.com  

TECHNOLOGY, RISK ADVISORY, AND 
CYBERSECURITY  
Michael Camacho, Partner 
TEL  401.567.2126 
EMAIL  mcamacho@citrincooperman.com 

FORENSIC AND LITIGATION ADVISORY SERVICES 
Mandeep Trivedi, Partner 
TEL  646.695.7851 
EMAIL  mtrivedi@citrincooperman.com 

TRANSACTION ADVISORY SERVICES 
Sylvie Gadant, Partner 
TEL  973.218.7178 
EMAIL  sgadant@citrincooperman.com 
 
VALUATION ADVISORY SERVICES 
Mandeep Trivedi, Partner 
TEL  646.695.7851 
EMAIL  mtrivedi@citrincooperman.com 
 
BUSINESS ADVISORY SOLUTIONS 
Will Fernandez, Partner 
TEL  973.218.7143 
EMAIL  wfernandez@citrincooperman.com 

ASSURANCE LEADERS 
All audit and attest services are provided by Citrin 
Cooperman & Company, LLP. 

CONTACTS 
Patricia A. Cummings, Partner, President, Citrin 
Cooperman & Company, LLP 
TEL  347.505.6307 
EMAIL pcummings@citrincooperman.com 
 
Joseph Turkewitz, Partner, Audit and Attest Practice 
Leader, Citrin Cooperman & Company, LLP 
TEL 646.979.6150 
EMAIL  jturkewitz@citrincooperman.com 

Barbara Stofflet, Partner-in-Charge of Quality, Citrin 
Cooperman & Company, LLP 
TEL 267.479.0122 
EMAIL bstofflet@citrincooperman.com 

Jessie Kanter, Partner-in-Charge, Audit Methodology 
& Innovations, Citrin Cooperman & Company, LLP 
TEL 401.567.2188 
EMAIL jkanter@citrincooperman.com 
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AUDIT & ATTEST 
•	 Financial statement audit services for private, 

closely-held, and public companies
•	 Agreed-upon procedures 
•	 Employee benefit plan audit (ERISA qualified 

plans) 
•	 Reviews and compilations 
•	 Royalty audit and contract compliance 
•	 SOC services 

TECHNICAL ACCOUNTING ADVISORY SERVICES 
•	 New accounting standards implementation 
•	 Financial reporting assistance, including advise 

on technical accounting and reporting and 
complex financial statement disclosures 

•	 IPO readiness, accounting, and reporting 
services 

•	 Assistance with strategic transactions including 
accounting for business combinations, complex 
equity or debt instruments, and other complex 
transactions 

 
TAX LEADERS 
Joe Bublé, Managing Partner, Tax Practice Services  
TEL  646.695.7876  
EMAIL  joeb@citrincooperman.com  

FIRM TAX OPERATIONS  
Maria Moskovkina, Partner  
TEL  212.697.1000, x2075  
EMAIL  mmoskovkina@citrincooperman.com  

COMMERCIAL TAX SERVICES  
Joe Bublé, Partner, Tax Practice Leader  
TEL  646.695.7876  
EMAIL  joeb@citrincooperman.com  

IRS REPRESENTATION AND TAX 
CONTROVERSIES   
Craig Cafaro, Partner  
TEL  347.505.6311  
EMAIL  ccafaro@citrincooperman.com  

Leon Reimer, Partner  
TEL  347.505.6309  
EMAIL  lreimer@citrincooperman.com  

MERGERS AND ACQUISITIONS TAX   
Shawn M. Howard, Partner  
TEL  301.834.2489  
EMAIL  showard@citrincooperman.com  

Nichol Chiarella, Partner  
TEL  347.505.6376  
EMAIL  nchiarella@citrincooperman.com    

NOT-FOR-PROFIT TAX   
Paula Vuksic, Partner  
TEL  973.218.7123  
EMAIL  pvuksic@citrincooperman.com  
Amyn Gillani, Director  
TEL  413.707.1150  
EMAIL  agillani@citrincooperman.com  

INCOME TAX ACCOUNTING AND ADVISORY 
SERVICES  
John C. Genz, Partner   
TEL  347.505.6308  
EMAIL  jgenz@citrincooperman.com  

TAX COMPLIANCE 
Andrew Rotter, Partner   
TEL  646.695.7831  
EMAIL  arotter@citrincooperman.com  

Steve Appel, Partner   
TEL  305.444.0999 x239  
EMAIL  abrack@citrincooperman.com   

Dan Jaszka, Partner   
TEL  312.275.0944  
EMAIL  djaszka@citrincooperman.com   

Victoria Moss, Partner   
TEL  818.461.5286  
EMAIL  vmoss@citrincooperman.com  
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TAX RESEARCH AND PLANNING   
Andrew Rotter, Partner   
TEL  646.695.7831  
EMAIL  arotter@citrincooperman.com  

Steve Appel, Partner   
TEL  305.444.0999 x239  
EMAIL  abrack@citrincooperman.com   

Dan Jaszka, Partner   
TEL  312.275.0944  
EMAIL  djaszka@citrincooperman.com   

Victoria Moss, Partner   
TEL  818.461.5286  
EMAIL  vmoss@citrincooperman.com  

FLOW THROUGH ENTITIES  
Andy Tarquinio, Partner  
TEL  646.695.7859  
EMAIL  atarquinio@citrincooperman.com  

C CORPORATIONS  
John C. Genz, Partner   
TEL  347.505.6308  
EMAIL  jgenz@citrincooperman.com 

INTERNATIONAL TAXATION SERVICES  
Leon Dutkiewicz, Partner  
TEL  215.545.4800 x4118  
EMAIL  ldutkiewicz@citrincooperman.com  

Sean Dokko, Partner  
TEL  212.697.1000 x9536  
EMAIL  sdokko@citrincooperman.com  

Fred Corso, Partner  
TEL  215.545.4800   
EMAIL  fcorso@citrincooperman.com  

Paul Dailey, Partner  
TEL  347.505.6357  
EMAIL  pdailey@citrincooperman.com  

PRE-IMMIGRATION TAX PLANNING   
Leon Dutkiewicz, Partner  
TEL  215.545.4800 x4118  
EMAIL  ldutkiewicz@citrincooperman.com  

Connor Southwell, Director  
TEL  310.273.7769 x140  
EMAIL  csouthwell@citrincooperman.com    

PRIVATE CLIENT SERVICES  
Joe Bublé, Partner, Tax Practice Leader  
TEL  646.695.7876  
EMAIL  joeb@citrincooperman.com  

HIGH NET WORTH INDIVIDUALS   
Patrick Daly, Partner  
TEL  646.695.7877  
EMAIL  pdaly@citrincooperman.com  

Daniel Howard, Partner
TEL  818.461.5296  
EMAIL  dhoward@citrincooperman.com  

Ronald Hegt, Partner  
TEL  914.358.3342  
EMAIL  rhegt@citrincooperman.com  

David Untracht, Partner  
TEL  973.805.7110  
EMAIL  duntracht@citrincooperman.com  

OFFSHORE VOLUNTARY DISCLOSURE INITIATIVE  
Craig Cafaro, Partner  
TEL  347.505.6311  
EMAIL  ccafaro@citrincooperman.com  

Leon Dutkiewicz, Partner  
TEL  215.545.4800 x4118 
EMAIL  ldutkiewicz@citrincooperman.com  
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PRIVATE CLIENT TAX COMPLIANCE   
Ronald Hegt, Partner  
TEL  914.358.3342  
EMAIL  rhegt@citrincooperman.com  

Edward Berardi, Partner  
TEL  781.817.1141  
EMAIL  eberardi@citrincooperman.com  

Heyam Janell, Partner  
TEL  401.421.4800 x2106  
EMAIL  hjanell@citrincooperman.com  

TRUST AND ESTATE SERVICES  
Howard Klein, Partner  
TEL  914.517.4242  
EMAIL  hklein@citrincooperman.com  
Catherine Taylor, Partner  
TEL  347.505.6391  
EMAIL  ctaylor@citrincooperman.com  

Mary Delman, Partner  
TEL  212.225.9579  
EMAIL  mdelman@citrincooperman.com  

STATE & LOCAL TAX (SALT)   
David Seiden, Partner  
TEL  212.225.9505  
EMAIL  dseiden@citrincooperman.com  

Eugene Ruvere, Partner  
TEL  914.949.2990 x3375  
EMAIL  eruvere@citrincooperman.com  

Thomas Walsh, Partner  
TEL  212.225.9559  
EMAIL  twalsh@citrincooperman.com  

Jaime Reichardt, Partner  
TEL  267.479.0029  
EMAIL  jreichardt@citrincooperman.com  

Catherine Sabol, Partner  
TEL  914.949.2990 x3364  
EMAIL  csabol@citrincooperman.com  

FILM PRODUCTION TAX INCENTIVES  
John C. Genz, Partner  
TEL  347.505.6308  
EMAIL  jgenz@citrincooperman.com  

Danielle Russo, Partner  
TEL  646.698.7849  
EMAIL  drusso@citrincooperman.com
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These materials provided by Citrin Cooperman, are intended to provide general 
information on a particular subject or subjects and are not an exhaustive treatment of such 
subject(s) and are not intended to be a substitute for reading the legislation or accounting 
standards themselves, or for professional judgment as to adequacy of disclosures and 
fairness of presentation. The materials are being provided with the understanding that 
the information contained therein should not be construed as legal, accounting, tax or 
other professional advice or services. Before making a decision or action that may affect 
you or your business, you should consult with Citrin Cooperman, or another qualified 
professional advisor. The materials and the information contained therein are provided 
as is, and Citrin Cooperman makes no express or implied representations or warranties 
regarding these materials or the information contained therein.  In no event shall Citrin 
Cooperman, its affiliates, officers, partners, and employees be liable to you or anyone 
else for any decision made or action taken in reliance on the information provided in 
these materials. The information and content provided in these materials is owned by 
Citrin Cooperman and should only be used for your personal or internal use and should 
not be copied, redistributed, or otherwise provided to third parties.

"Citrin Cooperman" is the brand under which Citrin Cooperman & Company, LLP, a licensed 
independent CPA firm, and Citrin Cooperman Advisors LLC serve clients’ business needs. 
The two firms operate as separate legal entities in an alternative practice structure. 
Citrin Cooperman is an independent member of Moore North America, which is itself a 
regional member of Moore Global Network Limited (MGNL).

http://citrincooperman.com
https://www.linkedin.com/company/citrin-cooperman
https://www.instagram.com/citrincooperman/
https://www.facebook.com/Citrin.Cooperman.CPAs/
https://twitter.com/citrincooperman

