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2023 Every Child Matters honours heroism of late Siksika elder

The Calgary Hitmen wearing Every Child Matters jersey’s
for special Blackfoot performance on-ice at the Scotiabank
Saddledome on Jan. 11.

Ice-fishing at Crawling Valley reservoire, near Community members join Candlelight Vigil at Faculty and staff bid farewell to Old Sun Community
Bassano, Alta., with Siksika Prevention Services. Strathmore Husky Station on Dec. 29, 2022. College outgoing President Maurice Manyfingers.

Direct message us your event
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The Nation’s Station posters, updates and ideas for
Listen to us online the next issue of Aitsiniki
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Ofhice of Chief and Council
g) Government of Siksika Nation

Siksika Treasury Board Posting

Two (2) Representatives

Mandate
The primary function of the Siksika Treasury Board (STB) is to provide Siksika Chief and Council with
advice and recommendations to support their decision-making process on matters respecting the
financial management of the Nation. The board provides guidance to ensure Siksika financial resources
and assets are managed properly and ensures compliance to Siksika Financial Administration Law (FAL)
and applicable laws, regulations, policies, and procedures governing Siksika Nation.
More specifically, STB works collaboratively with Senior Officials of the Siksika Nation Tribal
Administration, Related Bodies, and agencies to develop, implement, monitor, and ensure annual
budgetary fiscal and operational plans as well as report significant variations to Leadership. The board
also makes recommendations to Council on the selection, engagement, and performance of external
auditors as well as the planning, conduct and results of auditing activities. The board also periodically
reviews and makes recommendations to Chief and Council on FAL and other financial administrative
policies.
Composition: Minimum of six (6) and maximum of nine (9) members appointed by Council. At least two
(2) but no more than one-third (1/3) of treasury board must be Siksika Nation Councillors. The Chief of
Siksika Nation must also be ex-officio of Treasury Board.
Criteria to serve:
1. Must be 18 years of age or older.
2. Must have financial competency and must be independent (do not have direct or
indirect financial relationship with Siksika Nation government that could, in leadership’s
opinion, reasonably interfere with the board member’s exercise of independent judgement
as a member of the Treasury Board).
3. Experience in Community Development planning.
4. Competency in First Nation governance, principles, and practices.
5. Competency and/or work experience in Public Sector or Industry.
6. Business acumen.
Term: Three (3) complete fiscal years.
Meetings: At least 12 times in each fiscal year.
Quorum: Majority fifty (50%) percent plus one of the total number of Treasury Board members,
provided one is a Siksika Nation Councillor.
Resource staff: Tribal Manager, CFO, and Treasury Service Area
If you are interested in serving as a Representative for Siksika Treasury Board, please submit a cover
letter and resume outlining your education, work experience, volunteering and other pertinent
information that would make you a suitable candidate.
Please submit to:
Siksika Nation Treasury Board: Attention Owen Crane Bear, Treasury Board Chairperson via email at
owench@siksikanation.com or drop-off at Siksika Treasury Administration office or send via mail to
Siksika Treasury Board, P.O. Box 1314, Siksika, Alberta, T0OJ3WO by no later than 12:00 PM, February 3,
2023.
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Lockdown activity at band
office

Administration staff confronted with appalling
demands

By Siksika Media

A non-Nation member entered the Siksika Nation
administrative building on Dec. 8 and caused a disturbance
during work hours.

An announcement following the incident notified nation
members an individual had been found.

Chief and Council stated, “the individual who entered

the Tribal Administration building and allegedly caused a
disturbance has been apprehended on a warrant and is now
in RCMP custody.”

The unidentified individual on Tribal premises was
shouting obscenities and mentions band councilors as the

cause for his grief.

Administration staff were confronted by the person with

appalling demands. When asked to leave by front door
security, the person became further enraged and stormed
out of the building while doors were locked behind him.

Brian Drunken Chief, Admin Security, was on duty at the
time and recalls seeing a Caucasian male walk directly to
the receptionist and yelling. He asked the person to stop
speaking “these nasty words.”

“He came up to me with his fist tight like he was going
to punch me but | just stood back and asked him to leave
again.”

Drunken Chief says the person left the building, and came
back pounding the entrance doors.

The security guard at the time was not familiar with the
person entering the building.

“I felt scared, shaky and almost had tears.”

The resulting action put the band office building into a
state of lockdown. Staff were informed to keep the doors
closed and locked while RCMP were called to investigate
the matter.

Siksika Prevention’s cultural unit invites

I " 1av of ice-fishi : Il

Siksika youth began the day catching two pikes at
Crawling Valley reservoir

By Siksika Media
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Photo by Floyd Black Horse
AHKAIISAHPIIYA program participants spend the day at Crawling Valley
Reservoir, near Bassano, Alta. learning how to catch fish and live off the land.

December 8, 2022 — An ice-fishing activity at Crawling Val-
ley reservoir, near Bassano, AB, is part of a land-based learning
program introducing participants to cultural teachings as part of
Siksika Family Services” AHKAIISAHPIIYA Prevention/ Early
Intervention program’s monthly schedule of events.

Community members are out for an entire day between 8:00
a.m. and 4:30 p.m. Some of the survival lessons include tobacco

offerings, camping and frying freshly captured fish.

Throughout December, the program includes an Owl Dance
traditional pow wow at Siksika Arbour, Indigenous youth
cooking and women’s and men’s healing circles for participants.

Nikki Yellow Old Woman, Cultural and Elder Team Lead, says
more dates for the ice fishing are scheduled in the month and
January 2023.

“It’s an awesome experience. Our responsibility as the cultural
unit is to implement our way of life, the traditions and values
into the community for the youth, elders and anyone that wants
to join,” says Yellow Old Woman. “It’s very humbling to be
able to know were honoring our ancestors by following the
ways, and our ancestors always say go back to the old ways,
because that’s going to help with your healing.”

At the camp on the frozen lake, also known as Barkenhouse
Lake, a tent suitable for six people is set up near the shore.
Inside, chairs are placed along with fishing poles for catching
potential fish swimming in the water.

One of the goals of implementing the land-based teachings
is to help with the healing and strengthen identities for those
involved with the programs.

The unit gets their name from the Blackfoot word,
Ahkaiisahpiiyaa and is translated as, “Looking ahead,” or
“Making sure things are good for the people.”

“Back then, the warriors and scouts went to go look ahead to
check on things, to make sure things are ok or re-checking
things so that is how we got our name.”
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Candlelight vigil held in Strathmore, Alta. for

By Siksika Media

A candlelight vigil was held on De-
cember 29, 2022 outside the Strath-
more Husky gas station, about 30
minutes west of Siksika, where a
beloved nation member was killed
Christmas day.

About fifty supporters who came
out to the vigil put down bouquets
of flowers and tied heart-sharped
balloons to a street lamp.

After a drum song was performed,
the family spoke to the crowd of
onlookers expressing their grief
and sadness at the tragedy involv-
ing local RCMP.

“He was a good man, good father,”
said Ida Duck Chief, his mother-in-
law speaking to the crowd gathered
in a circle. “He’s got seven kids.
Four biological and three adopted.
But those were his kids.”

The family announced funeral
services planned after the new
year and thanked the people who
showed up for the evening.

The vigil included an elder’s prayer,
the deceased relatives carrying his
photo portrait and a grief-stricken
mother-in-law standing strong days
after the violent death of her son.

A statement from Siksika Nation
Chief and Council posted to the

Siksika Nation Administration’s
Facebook page following the

incident reads, “Siksika Chief and §%§@~ J

Council send our love, thoughts
and prayers to the deceased mem-
ber’s family and will follow up in
the investigation.”

“If any one needs mental health
support or want to talk, call the
24/7 support line at 403-734-12127

Candles and flowers were
left at the street lamp where
fatal incident occured on
Christmas day (Top)

Community members mourn
for beloved friend, brother
and father. (Bottom)

2023 Every Child Matters hockey game taking place Feb. 4 at

the ‘Dome
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'~ game scheduled next month.

By Siksika Media

2023 Every Child Matters hockey
game takes place on February 4 at the
Scotiabank Saddledome in Calgary, Alta.

The third annual game is presented by
the Calgary Hitmen Hockey Club and
Siksika Health Services along with
Aboriginal Friendship Centre of Calgary,
the Blackfoot Confederacy, First Nations
Health Consortium and Siksika Family
Services.

Elder Clement Leather gave an opening
prayer before comments from Siksika
Health CEO Dr. Tyler White and Calgary
Hitmen VP Mike Moore.

“Anytime we have an event like this, any
kind of a gathering, we start out with a
prayer so things will go in the right way
for the people,” says the Elder for the

A special Blackfoot
performance on-ice ahead of
-....Every Child Matters hockey .

\

press conference. “When I start praying
our prayers, we communicate with the
Sun and the moon. And at the end, we
call upon the moon. At night the moon
watches over us all night, to have a good
night and anything that negative that is
coming around to not be part of us.”

A number of guests including the family
of Margaret Bad Boy, who this year’s
game will be held in honor of, were in
attendance.

Mrs. Bad Boy, who had no biological
children of her own, is being remembered
for preserving Siksika culture and
language during her life through the
residential school years.

Last year, Orange Shirt Day Creator
Phyllis Webstad, was part of the special
ceremonies for the games. The residential
school survivor was honored with an

unveiling of Orange Shirt Day jersey’s
worn by the Calgary Hitmen which
featured feathered designs.

Dr. Tyler White, Siksika Health CEO, says
this year’s theme is another important part
of our history for the nation.

“It’s a story of caring, culture, compassion
and heroism. Mrs. Bad Boy took in so
many children from the nation.”

Dr. White acknowledged the successful
partnerships created with the organizations
continuing to support the games and what
the games represent on and off the ice.

Players, managers and coaches have
participated in cultural face painting and
receiving Indian names while Indigenizing
the teams in all aspects.

“This goes beyond sports. It looks at and
talks about action. You hear the word
reconciliation and for years, well over

a decade, I’ve used the word reconcili-
action. That is what were doing here, this
is an example of that.”

Welcoming guests on behalf of the
Calgary Entertainment Sports Corporation
(CSEC), Calgary Hitmen VP Mike

Moore also agrees with this reciprocal
relationship being established between the
nation and the club.

Moore shares the need to continue
telling the story and learn Truth and
Reconciliation.

“This is not just a hockey game. There is
so much more to this. The hockey game
represents what we are doing,” says
Moore. “The jersey is seen throughout
Canada, North America, and I am sure
other parts of the world now. It is not a
Hitmen jersey, it is Every Child Matter’s
jersey, and it

represents something significant. And
we are so proud to wear it for one game
but more importantly to have it in our
community and in the world telling a story
that we have been able to tell together.”

In choosing Margaret Bad Boy’s story,
delegates say the aim is to educate

and have conversations about Indian
Residential schools in hopes young people
and youth know their importance.

“There was a movement to essentially kill
the Indian in the child,” says White. “But
they didn’t do it and Margaret Bad Boy
is an example of that. It’s a tough story
when you hear all of these residential
school stories and how people have been
impacted through inter-generational
trauma and how we’re still dealing with
that today. But at the same time, how
strong our culture is, and how important
our culture is to move forward and

use that as a way for all of us to move
forward.”

A special Blackfoot performance with
Sorrel Rider Drum Group, dancers, and
the Calgary Hitmen on ice concluded the
conference.
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The faculty and students at Old Sun Community College organize a farewell luncheon

for outgoing President Dr. Maurice Many Fingers
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Photo by Nigel Peters

By Waylon Black
Old Sun Community College
Film Tribe/ Special Projects

Old Sun Community College.

On hand to honour Dr. Many
Fingers were traditional
Blackfoot Dancers and
drummers who shared the song
and dance of our culture.

On Tuesday January 10, 2023,
the staff and students of the
Old Sun Community College
gathered together to celebrate
and wish Apowo’otani “Weasel
Shield” - Dr. Maurice Many
Fingers farewell.

To lead Old Sun Community
College into the new decade,
Dr. Many Fingers was hired as
President in February 2020.
With new leadership and a new
decade Dr. Many Fingers was
instrumental in bringing about
new and important changes to
the college including several
new educational models
including the liyikinaami
“Spirit Helper” Bachelor of
Nursing Program and a Film
Academy in partnership with
Counting Coup Indigenous

Having served nearly three
years as the President of Old
Sun Community College, Dr.
Many Fingers has moved on to
continue his career journey.

At Dr. Many Fingers farewell
luncheon, staff members

had an opportunity to share
their thoughts and feelings
surrounding his departure and
thank him for his service to

SIKSIKA NATION fAIR

SIKSIKA PIIKSAPI MEMORIAL ARBOR | JUNE 30 - JULY 2, 2023

Film Academy and Bachelor

| of Business Administration
| and Indigenous Social Work
| programs.

“Working with Dr. Maurice has
been an honour. His knowledge
of the education system and his
passion for sharing education
with others has offered Old
Sun Community College

a unique opportunity to
modernize and shift into global
educational community,” said
Maria Big Snake, Old Sun
Community College Vice
President.

In his President’s message, Dr.
Many Fingers stated that “Old
Sun Community College has
an important responsibility

to enhance the sovereignty
and Nationhood of Siksika,
which is part of the Blackfoot
Confederacy of Siksikaitsitapi.
With an open heart and open
mind, Old Sun Community
College respects diversity and
diverse ways of life, even as it
promotes the lifelong learning
of Siksika culture, language,
history, and knowledge of

our future generations”...

a promise which Dr. Many
Fingers has proudly upheld
during his tenure as President.

On behalf of the faculty,

staff and students of Old Sun
Community College, we wish
Dr. Many Fingers best wishes
for success in his new position
as well as our gratitude.
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Photo by Nigel Peters

Ofhce of Chief and Council
Government ol Siksika Nation

CALL FOR PARTICIPANTS
HELF PROTECT SIKSIKA™S
CULTURAL INTELLECTUAL PROPERTY

We are working o protect Sikvika"s intellectieal and cultural property and we want your

help!
What i Intellectual

intellechual praperty [IF) refirs tn creations of the mind, such as inventions; literary and
artistic works; desipny; anil symhpls, names and images used im commerce i can alsa

and dances.

The problem with protecing coltnral property for Indigenoox peoplex

Federzl intellectnal property laws were nat designed to protect Indisenous imtellectnal
miltural property. This makes Indigenous miltural property vulnerable tn a lack of
enforcement for incidents of theft and minse.

‘What we are doing about it

InJune 2021, the Gavernment of Canada enacted the Brited Notims Decloration on bhe Righis
of Indigenons Peaples Act [the “IINDRIF Act™). The UNDRIP Act requires that the federal
governmment ke dll messures necexsary o ensure that federal Laws are consstent with
UNDRIP. Federal intellecheal property laws — Like the Copyrigh Act and Trodemaorks Act - are
not currently consistent with UNDRIP. Siksika Nation was awarided fonding to make
recommeniiatinns to the federal povernment for ways to update federal laws im onder to
better prutect Indigenous culbural property.

How you can help
We need a famus proup, of up ta 20 peppe, who can pravide advice and puidance far this
prucesz.
Atthe focus proup sessions, we want to hear about:

= what cultural property is mast impartant to protect and why

=  your experisnces with cuthiral property theft, misuse, or mis-appopriation

=  youridess on haw to protect cultural property
The fucus group sessions will take place over Zoom oo Felaruary 2, 2023 from 10204 am -
1250 PM [2 bours). Each participant will receive 2 small hoaorarmm for their attendance.

To register plexe oontart Tejas Madhur at [FK Law at tmadhur@jfidaw.ca or Counrllor
Sammed Crowloat at samuel @ siloikanatinn.com
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Siksika People, Places and Faces

------

Last-minute shoppers make it the We didn’t get a peek inside the bag
Christmas Market at the Arbour on from this shopper but it looks like it
Dec. 22. might be something heavy. Cliff A. Manyheads joins the Candlelight Vigil
in Strathmore, Alta. Many community members
came out through a fog-filled evening to
support the family.

A balloon
blowing in
the cold air
is wrapped
around a
street lamp
where items
such as
candles and
flowers were

Shoppers filled their bags with items , placed.

fronsJ €endors includinggZeedout Clothing, Carly Weasel Child shares a Redfox

Buffalo Spirit’ Legendary Beauty and Appal'el t-Shil‘t she bought with To the l‘ight, a /;‘T'r .

Cosmetics and RedFox Apparel. flowered designs. person places’ — = &
a bouquet ? N
down.

NEW YEAR

NEW RIDE

NEW INVENTORY
ARRIVING DAILY

@ STRATHMORE >
k=l JOTOR PRODUCTS

FAMILY OWNED AND OPERATED SINCE 1976 www.StrathmoreMotors.com
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Allison Red Crow at the Every
Child Matters Press Conference in
Calgary, Alta.

Delegatés: Ryan iab , Siksika Health

Communications (far left), Team mascot Sinopa (second-from-
left), Calgary Hitmen VP Mike Moore (centre), Elder Clement
Leather (second-from-right), Dr. Tyler White, Siksika Health CEO
(Far-right) for the hockey game announcment in the Ed Whalen

Media Lounge. Siksika I.T. Fundamentals open house on Jan. 26
at the Margaret Water Chief building.

A team of Siksika computer programmers
introducing Virtual Reality and Artificial
Intelligence to community members.
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Frank Turning Robe (left) at the
Scotiabank Saddledome ice rink
after performing a drum song for

ccrM

the event. “ ; o [ B+ | Scotiabank

R
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Photo submitted by Old Sun Community College
Chief Ouray Crowfoot speaking at faculty and
students luncheon for Maurice Manyfingers.

Calgary Hitmen players wearing
Every Child Matter’s team jersey’s.

| 3 Y * E The hockey game is scheduled

ey > for Feb. 4 at the Scotiabank
A dancer from the on-ice performance Saddledome in Calgary, Alta. KS ‘ K A D [ H -[
with the Calgary Hitmen.

YOR UAPPY SMILES

and all your dental needs

CALL 403-734-3488

Clinic Hours
Tuesday - Friday
92:00am - 4:00pm

Located in the
Siksika Health and Wellness Centre

FREE TRAINING .
Walk-Ins and Emergencies

Welcome

DANA STONECHILD

TALKING TAXES COORDINATOR
dana.stonechild@risecalgary.ca

587.892.9999

Office located at Siksika Employment and Training

CALGARY
FOUNDATION
) ,

www.risecalgary.ca
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Blackfoot Crossing update

Submitted by
Shayde Yellow Old Woman
Blackfoot Crossing Historical

the areas our peoples had gathered 15 o A ¥ -

Park Communications

A lot of work went into preparing
for the winter months.

September and October were the
months to start getting ready for
the upcoming cold winter. January
can be considered the mark of a
new year. To flip the next chapter
and continue the story, your story.

For the Blackfoot peoples, January
would be determined where
Buffalo would travel which was
one of the hardest months our
peoples would have struggled with.
Wherever the buffalo went, we
would follow as well. The buffalo
followed an annual migration
which led them to seek the lush
grasses on the prairies in summer
and the relative protection of the
foothills in winter. They were

the Creator’s gift to our people.
Our Blackfoot history and culture
developed around the life cycle of
the buffalo, and our lives “revolved
around the thundering glory of the
buffalo hunt.”

FLAMES TICKETS

Blackfoot Crossing was one of E‘; AN ‘1?
W),

during these harsh months which
makes it of particular significance
to the Siksika peoples.

This month has been quite slow
for Blackfoot Crossing, but that
does not stop visitors waving their
paws, hooves, and feathers as they
travel through Blackfoot Crossing
following the Bow River.

It’s always such a mesmerizing
experience to see wildlife passing
through the park. They continue

to teach us as we learn from these
animals. Earlier in the month we
had the honor of greeting a pack
of coyote below the escarpment of
the Buftfalo jump and now we were
blessed with a group of deer near
Chief Crowfoots Burial site.

It feels so nostalgic to briefly look
onto the group as they hop there
way down towards Blackfoot
Crossing. Envisioning of how

it would have looked in the dog
days to see herds upon herds of
deer migrating through the winter
months.

GIVEAWAY

Want to go to the Flames game

on February 16th?

Contest entry form
launches on:

January 26th

Download the app so you don't

miss the notification!

Photo by Shayde Yellow Old Woman
A group of deer near Chief Crowfoot burial site.

x &

\}.‘_‘
Photo by Shayde Yellow Old Woman

A coyote in the area of Blackfoot Crossing.
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SIKSIKA NATION GENERAL ELECTION

CUSTOM ELECTION REPORT

Date: November 30", 2022
1. ELECTORAL OFFICER: Marvin Yellow Horn
2. NOMINATION DATE: November 1%, 2022

3. ELECTION DATE: November 30", 2022

4. NUMBER OF ELIGIBLE VOTER’S: 5,158
5. NUMBER OF VOTER’S: 1,748
6. NUMBER OF MAIL OUT BALLOTS: 198

7. NUMBER OF MAIL-OUT BALLOTS RETURNED: 138
8. NUMBER OF BALLOTS REISSUED/SPOILED: 18
9. NUMBER OF REMAINING BALLOTS: 3,536

10. NUMBER OF BALLOTS ORDERED: 5,500

THE FOLLOWING CANDIDATES ARE HEREBY DECLARED ELECTED:

TO THE POSITION OF CHIEF: VOTES
OURAY CROWFOOT 653
TO THE POSITION OF COUNCILLOR: VOTES
SAMUEL CROWFOOT 822

OWEN CRANEBEAR 754
KENDALL (Elroy) PANTHER BONE 579

TRACY MCHUGH 545

IKE SOLWAY 528

RUBEN BUCK BREAKER 504
CANDACE BACKFAT 501
STRATER CROWFOOT 482
HECTOR WINNIPEG 481
MARSHA WOLF COLLAR 458
LOUANNE SOLWAY 438

CARLIN BLACK RABBIT 434

— .
s (W A

Marvin Yeflow Horn
Chief Electoral Officer

APFKAAYI'SAAM

NSTASIK A Freventien/ Farly Infervesizas

CHILDHOOD SEXUAL
EXPLOITATION
LEARNING CIRCLE
WHEN: TUESDAY, JANUARY 31, 2023

WHERE: 6101 & STREET SE, CALGARY, AB

TIME: 1:00-3:00PM

This LEARNING CIRCLE IS to provide an infroductory level on childhood sexval exploitation
(CSE) also known as commercial sexual exploitafion to inferested community members of
Siksika. At the end of the learning circle, pardicipants should have a basic understand of
what CSE is, understand the signs of grooming and recruitment, briefly learn about the
international /local laws, know what resources are availoble and leam about what support
can look like fo those experiencing CSE.

This Circle is limited to 10 people. We will provide light snacks and refreshments
as well as Wellness Packages.

"As this may be & keavy topic we will provide space for debricfing & well 2 hape Eldars
o sk

TO REGISTER: CALL LAURA 403-324-8257

The family of Nathan Leather would like to send out a heartfelt thank you to all the people that helped
out with donations, food, prayers and kindness, it was gratefully appreciated, we would like to
acknowledge the following families for their donations:

Diane & Lyle Dodging Horse Robin & Jamie Big Snake

David & Dolly Wells Stephanie Weasel Child

Angelina Ayoungman Rayann Gordon & family

Daisy & Ferris Smith Denton Stewart & family
Kristen Poor Eagle Ann Marie Crow Chief
Ouray Crowfoot & family Samuel Crowfoot & family
Cheryl Solway & family Emily Big Old Man
Holly & Drew Breaker Charles McMaster Jr.
Darrel Running Rabbit Susan Solway
Roberta Olds & family Leanne Crow Chief
Barry & Florine Duck Chief Clement Leather
Jackie Drunken Chief & family Karry McMaster & family
Jenny Goodin & family Charlene Good Eagle
Jackie & Clarence Wolf Child Carolyn Drunken Chief
Teshawna & Cory Alston Siksika Chief & Council
Callen & Louise McMaster Melody Ayoungman & family
Gary & Karen Running Rabbit Adele McMaster
Gerald & Debbie Leather Buddy & Melissa Dixon

Wyatt Fairbrother Amanda Scalplock

We sincerely apologize if we missed anyone, all acts of kindness was greatly appreciated.

Housing Open House
February 1, 2023
1:00 PM - 4:00 PM
SETN., How 1530

Skl ke, "Whostiened Crooniy, Alts. TOJ FW4Q
Conada

Come meet with the housing tesrn! We will have
information io ahare sbout the 2023 Home Budlding

program, housing strategy, and other initiatives.

Dwoor Prizes are avallable!

FIRST NATIONS DRINKING WATER CLAIMS

JANUARY 25, 2023 TIME:
FEBRUARY 14, 2023
FEBRUARY 27, 2023 10AM-2PM
MARCH 6, 2023 TIME: 10 AM-2PM

{Dates subject to change) notice will be made.
LOCATION: SIKSIKA ADMINISTRATION EQARDROOM

FIRST COME FIRST SERVED: Priorfty are Elders.

10AM-2PM
10AM-21PM

PLEASE HAVE COMPLETED FORMS READY — INDIVIDUALS MUST SUBMITTED ETHER ONLINE OR FROM YOUR

PERSONAL EMAIL. FULL SERVICE FOR ELDERS.

LAWYER (FOX LLP) WILL BE ONSITE TO SIGN “DECLARATION FORMS”.

REMINDER: CLAIMS DEADLINE 1S MARCH 7, 2023

Contuct person: Lucile Wright 403 361 4143 or email luclRew® sikskkanation.com
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Job Postings

o

SIKSIKA

GROUP OF COMPANIES

GENERAL JOB POSTING

SGC is currently seeking committed, motivated, friendly, hardworking,
mature individuals and continuously hiring for the following part-time

positions......

Security - Retail Locations

Requirements:

Security License / Certification or 5 years experience in security field
Valid Driver’s License

First Aid

Shift Work / Rotation

Criminal Record Check

Cashiers - Petro & Siksika Trail Market

o

GROUP OF CONPANIS

EMPLOYMENT OPPORTUNITY
SIKSIKA GROUP OF COMPANIES (SGC)

Positior Blackfoot Construction Contracting Manager

Subsidiary:  Blackfoot Construction Contracting Limited Partnership (“8CON”)
Term: 3-Year Fixed Term Contract

Salary: Commensurate as per approved SGC Salary Classification

Date Posted:
Deadline for submission

January 20, 2023

February 17, 2023 @ 4:30 PM (date subject to change) Pre-screening:
Week of February 20, 2023 (dates subject to change)
Interviews: Week of February 20, 2023 (dates subject to change)

General Statement of Duties (not limited to the following):

The Blackfoot Construction Contracting LP Manager is responsible for the Field Operations, Performance and
Completion of self-performed and subcontracted construction work. The Manager must be prepared to accept
additional related duties as changes within the organization may occur.

510 years construction and project management experience required.

«  Actively secure contractual work for the company and related pre-qualification filing and follow up.

«  Ability to operate assortment of heavy equipment vehicles and critique other operators on best and safe best
practices.

«  Ensures that the project site is always secure, the equipment is in safe, working order, manages the tail gate
and/or safety meetings.

«  Always maintains a safe and respectful working environment.

« Reviews contracts and documents to obtain a clear understanding of deliverables and ensures project
completion within budget.

«  Report on progress, budget, invoicing, cost reports, schedules, and forecasts to completion, on a regular basis
to the General Manager.

« Communicates with clients and sub-contractors on expectations and directions regarding schedules,
construction methods, company policies and procedures, permits, quality control, and other performance
standards.

Requirements: «  Complies with the client’s HSE requirements, Occupational Health and Safety Regulations, Policies &
. . . . i . . Procedures, and all applicable government laws and regulations.
e High School Diploma and have at least one-year cashier experience, equivalencies will be . D ahigh level of ism and autonomy for the company and represents the Siksika Group
COnSidered. of Companies to both Siksika Nation and industry.

e Must be willing to work on weekends, holidays and shift work
e Must have Excellent Customer Service skills
e Criminal Record Check

Subway Sandwich Artists

Requirements

e Some High School or equivalent
* At least one-year cashier experience, equivalencies will be considered.
e Must be willing to work on weekends, holidays and shift work

Food Handling Certificate is an asset and must have excellent Customer Service skills HR@sil

e Criminal Record Check

Please submit your resume and copies of certifications in person at the SGC Main Office
(formerly SRDL) or via email to Christa Rabbit Carrier: HR@siksikaresource.com. If
you have any questions about this posting, please call 403-361-1101.

A

SIKSIKA

GROUP OF COMPANIS
EMPLOYMENT OPPORTUNITY

SIKSIKA GROUP OF COMPANIES (SGC)

Position: Retail Manager

Subsidiary: Retail Division

Term: 3-Year Fixed Term Contract

salary: Commensurate as per approved SGC Salary Classification

Posting Date:

Deadline for submission:
Pre-screening:
Interviews:

January 19, 2023
February 10, 2023 @ 4:30 PM (date subject to change)

Week of February 13, 2023 (dates subject to change)
Week of February 13, 2023 (dates subject to change)

General Statement of Duties (not limited to the following):

The Retail Manager is responsible for leading the team by creating a culture around superior customer experience,
consistent sales delivery, standards, team th running of
all the retail operations to maximize sales and minimize costs of Siksika Subway, Siksika Petro Canada, Siksika Trail
Market, Siksika Tel and all future retail businesses. This position requires exceptional leadership, strong business
acumen and extensive experience in retail operations. The Retail Manager is required to develop business plans, set
projections and goals, monitor, analyze, and report on results for all businesses, and ensures long-term business growth
inaccordance with the company’s core values and established policies & procedures. Must have a clear understanding
of all retail POS and accounting systems.

daily operations, and

‘ements and Skills (not limited to the following):

« Retail Operations, Sales, and Leadership experience including customer service, merchandising, inventory
control, store budget preparation, employee retention, Health and Safety, payroll, scheduling, and loss
prevention.

o Strong computer skills: POS Systems and Microsoft Office

«  Theavailability and the ability to work a flexible schedule to meet the demands of a retail business & consumer
to include regular nights, weekends, and statutory and designated holidays.

«  The Retail Manager should be a passionate leader capable of multi-tasking, attention to detail, and energetic
about helping the Managers, employees and customers that enter into our businesses.

«  Able to coordinate and manage a team to accomplish multiple tasks in a fast-paced environment.

Lead by example regarding sales, store experience, and operations.

« Valid driver’s license and submit a clean drivers abstract.

Education and Experience:
+ University Degree in business administration, finance, or relevant feld
© 4to6years store with two years’ experience in sup
«  Acombination of education and experience may be consi

(For a complete Job Description please contact 403-734-5244 or HR@siksikaresource.com)

At least three (3) References MUST be listed on the application and ALL certificates must be attached.
SGC is an Equal Opportunity Employer, however preference may be given to applicants with Aboriginal descent.
INCOMPLETE APPLICATIONS WILL BE SCREENED OU

Please submit Resume, and Certificates to:

SGC Human Resources
P.0 Box 1520 Siksika, AB T0J 3W0 or
HR@siksikaresource.com

Inquiries should be directed to the SGC Human Resource Department at 403-361-1101 or by contacting our main
office at 403-734-5244

We thank all interested applicants in advance, however, only those selected for an interview will be
contacted.
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Qualifications Required:

High School Diploma with 2-Year P in Project and/or Business

and 5 to 10 is required. A of Education and experience will
also be considered. Note: The Successful Applicant must possess a valid driver’s license and submit a clean drivers
abstract.

(For a complete Job Description please contact 403-734-5244 or HR@siksikaresource.com)

At least three (3) References MUST be listed on the application and ALL certificates must be attached.
SGC is an Equal Opportunity Employer, however preference may be given to applicants with Aboriginal descent.
INCOMPLETE APPLICATIONS WILL BE SCREENED-OUT

Please submit Application, Resume, and Certificates to:
SGC Human Resources

P.0 Box 1520 Siksika, AB T0J 3W0 or
ikaresource.com

Inquiries should be directed to the SGC Human Resource Department at 403-361-1101 or by contacting our main
office at 403-734-5244

We thank all interested applicants in advance, however, only those selected for an interview will be contacted.

o

SIKSIKA

COuPANIES

oo
EMPLOYMENT OPPORTUNITY
SIKSIKA GROUP OF COMPANIES (“SGC")

Positions:  Grocery Store Leaders: Bakery/Deli (1) and Meat Department (1)
Subsidiary: ~ Siksika Trail Market LP.

Term: 3-Year Contract
salary: Commensurate as per approved SGC Salary Classification
Date Posted: January 20, 2023

Deadline for submission:
Pre-screening:
Interviews:

February 3, 2023 (dates subject to change)
Week of February 6,2023  (dates subject to change)
Week of February 6,2023  (dates subject to change)

General Statement of Duties (not limited to the following).

The Leaders are for the ization, c and administration of their

areas, while maintaining a strong communication link with the Retail Store Manager (Grocery Store
Manager on an interim basis). The key responsibilities of the Leaders require several general duties to be
performed daily. The Leaders must be accommodating and willing to work on weekends, Statutory and
Designated holidays, and possible shift work.

Experien
* Supervisory experience - 1 to 3 years’ experience in a retail supervisory or equivalent position
*  Leadership Skills — recognized as i and Leaders are for

effectively supervising shift staff and rapport in 1
schedule changes, maintaining moral, and drawing commitment out of all staff, etc.

* Organization Skills - with a wide variety of responsibilties that must be managed daily, Leaders must
stay focused, itted, and capable of

o Friendly and Outgoing  strong interpersonal and customer service skills allow Leaders to interact
with employees, address customer questions, concerns, and complaints in a professional manner.

ualifications Required:
Thesepositions require a Grade 12 Diploma supplemented with 1-3 years' experience in food
or Business courses is an asset. A combination of Education and

ervice/r pervi
Experience may be considered.

Note: Due to the nature of the business the Successful Applicant will be required to provide an updated
Criminal Record Check upon commencement of employment, for the sole purpose of the cash handling /
Iottery on site. The Criminal Record Reports will be held in the strictest confidence.

(For a complete Job Description please contact 403-734-5244)

At least three (3) References MUST be listed on application for contact and ALL certificates must be
attached. SGC is an Equal Opportunity Employer, however preference may be given to applicants with
Aboriginal descent.

INCOMPLETE APPLICATIONS WILL BE SCREENED OUT

Please submit SGC Application Form & Resume to:
SGC Human Resources
P.O Box 1520 @, AB T0J 3W0
HR@siksikaresource.com

Inquiries should be directed to the SGC Human Resource Department or by contacting our office at 403-
734-5244

We thank all interested applicants in advance, however, only those selected for an interview
will be contacted.
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SERNICE AREA: Siksikna Treasury Department COMPETITION; STD-01-01-18-23
Siksika Treasury Department

POSITION Treasury Beard Executive Assistant DATE POSTED: 01-15-23
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Oki, Siksika Nation Public Works Roads Department
wauld like to inform guidelines regarding snow

removal.

snow removal from driveways requires a 50 feet
setback from any residence. Public Works equipment
should and will not go any closer than this setback to
avoid any potential damages to any underground

utilities including:

- manholes for community systems sewer
- septic tanks with lid (maybe 1"-3" high)

- sewer cleanout pipes (usually 10' from the house)
- water curb stops (10° from the house, in most cases)

Additionally, Public Works personnel, due to liability
issues, should and will not be able to assist with

reguests for assistance to pull out vehicles stuck in
ditches, and/or to tow vehicles.

Thank you for your understanding and cooperation.

Puldic Wiorkcs

Address: FoD. Box 1068, Siksiica BB TO] 3W0

2023

In memoriam

IN LOVING MEMORY

~ANRADE,

ARNOLD CHARRON RUNNING RABBIT SR.
JULY 17™ — JANUARY 10™, 2018 (5 years)

We thought of you with love today, that is nothing

new.

We thought of you yesterday and days before that,

too.

We think of you in silence, we often speak your name.

All we have are memories and your picture in a frame.

Your memory is our keepsake with which we will

never part.

God has you in his keeping, we have you in our heart.

All our love,

Lena and family, Tara, Arnold JR., Renelle, Russell,
Donovan, Andreanna, Tyrelle, Jamin, Taya and Draya

AHKANSAHPIYA
Prevention Early Intervention

5

Crarmrrrg prograe
S ppCt Cantar 5 - T P

1B

I¥a v gy
Sl AT Dy B =T e

=
Droreng prep ey

waga L Lede’ = @
B Mo pe apeam
P ey Skl 3 S pe

30

Drurieyg panp eey
T L &= g
Pehaom [ g ey

e 3 | derbger o= 700

3

e e e ke o bl e
Low ol b 3. 5l srweaely
e by ras e - prosd
ETIEL

10

ot oo rwa piy
promstion Smiks 1-5 g
Fithenskin Making
Calgarg =2an

17

Wirsiarh ekl Tl
Rappan rénms
= L]

e J

s Pord o e gl
ralgarg ot

Bl

Tornd! oo T L i e B Mg

3l

el e el g o ) A peptEiom
[STS R

lalgmp -4 g

e s v Bea ) cre g Hadwal
PHEL HEE P O e
refrpaioede-

&

e maoste il iz £l il
SIS E RS R

11

Farew g sipies civcle
Staks I-1 pm
Finca Sk Eaking
CRlEsmy S

12

Fa rearing rple cische
Arrarhaese - &

L

Yom prim) ke acnds
EgEE I I

Lo i el P g
Tl | LT

Erd v garad - ey - T

5

e i o e W
Lalgary b= " prn
e ThAiar P A0 pe

12

S| vepw afi riecir
Holkx l-ipm
i i o e e

Ealgary = I

R EToRE L RE DAL L L
Calpry 3 par

L

g gl decia
ST L d W
Corurwrs i ¢ g e
Calgaryy Tpm

duir B e ey = i A L
II'

15

pa R el E
L3 T -
Crurws in g puEn o
Cujperyd - Toem

To megisber in our AHKAIBSAY P S pregranc pleas call Laura @ (403) 234-8357

13
I Fechdagg 3-24°300 pam

20
lcn Fawbimg 3-440 om

ar

Trdadm waratd BT emy
RE DT (E ST ) = B
I||_-I|-|I'|15 L T

| &)
Il



Naatsikopotto (12) Aitsiniki - Siksika Nation’s Newspaper JANUARY 2023

5 —
UNIVERSITY OF OLD SUN \

CALGARY

ITYIKIN 4 AMI — SPIRIT HELPER :
BACHELOR OF NURSING INDIGENOUS COMMUNITY ROUTE

UCalgary Nursing and Old Sun Community College has designed the liyikinaami—Spirit Helper Bachelor of
Nursing Indigenous Community Route Program to support the enrollment and success of future Registered
Nursing students from both the Siksika Nation and surrounding Indigenous communities.

This is an expanded program over five years to include a first year for upgrading courses at Old Sun Commu-
nity College. Once enrolled in the nursing program, students will be able to take a majority of classes onsite
through a combination of online and in-person classes. Student funding options can be discussed with the
college faculty.

Step 1: Register for Upgrading Courses at Old Sun Community College. Must apply by June 15.
Year 1 Complete upgrading through the Adult Upgrading

Program at Old Sun Community College

English language Arts 30-1
*Recommend an overall average of 70% &
Mathematics 30-1 / 30-2 a minimum of at least 65% in each require-

ment

Qualifications

Chemistry 30

Biology 30

Step 2: Apply to the liyikinaami—Bachelor of Nursing Program at the University of Calgary. Must apply by
March 1

Year 2—5 Undergraduate program as a University of Calgary

Nursing Student

*Potential student applications to the Bachelor program will be considered if requirements have been met**

For more information, please contact:

Debbie Smith—Coordinator, liyikinaami, Bachelor of Nursing Indigenous Community Route

Old Sun Community College / Tel: 403-734-3862 Ext 233 / Email: debbie.smith@oldsuncollege.ca

Or visit University of Calgary Faculty of Nursing for program information: at https://www.ucalgary.ca/future-students/undergraduate/
explore-programs/nursing-indigenous-community

SIKSIKA MEDIA
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