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Listen to us online 

www.siksikanation.com

Like us on Facebook at 
Siksika Media

Direct message us your event 
posters, updates and ideas for 

the next issue of Aitsiniki

The Calgary Hitmen wearing Every Child Matters jersey’s 
for special Blackfoot performance on-ice at the Scotiabank 

Saddledome on Jan. 11.

Ice-fishing at Crawling Valley reservoire, near 
Bassano, Alta., with Siksika Prevention Services.

Community members join Candlelight Vigil at 
Strathmore Husky Station on Dec. 29, 2022.

Faculty and staff bid farewell to Old Sun Community 
College outgoing President Maurice Manyfingers.

3 4 5

2023 Every Child Matters honours heroism of late Siksika elder 
Margaret Bad Boy
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Siksika Treasury Board Posting  

Two (2) Representatives   
Mandate  
The primary function of the Siksika Treasury Board (STB) is to provide Siksika Chief and Council with 
advice and recommendations to support their decision-making process on matters respecting the 
financial management of the Nation. The board provides guidance to ensure Siksika financial resources 
and assets are managed properly and ensures compliance to Siksika Financial Administration Law (FAL) 
and applicable laws, regulations, policies, and procedures governing Siksika Nation.  
More specifically, STB works collaboratively with Senior Officials of the Siksika Nation Tribal 
Administration, Related Bodies, and agencies to develop, implement, monitor, and ensure annual 
budgetary fiscal and operational plans as well as report significant variations to Leadership. The board 
also makes recommendations to Council on the selection, engagement, and performance of external 
auditors as well as the planning, conduct and results of auditing activities. The board also periodically 
reviews and makes recommendations to Chief and Council on FAL and other financial administrative 
policies.   
Composition: Minimum of six (6) and maximum of nine (9) members appointed by Council. At least two 
(2) but no more than one-third (1/3) of treasury board must be Siksika Nation Councillors. The Chief of 
Siksika Nation must also be ex-officio of Treasury Board.   
Criteria to serve:  

1. Must be 18 years of age or older.  
2. Must have financial competency and must be independent (do not have direct or 
indirect financial relationship with Siksika Nation government that could, in leadership’s 
opinion, reasonably interfere with the board member’s exercise of independent judgement 
as a member of the Treasury Board). 
3. Experience in Community Development planning. 
4. Competency in First Nation governance, principles, and practices.  
5. Competency and/or work experience in Public Sector or Industry.  
6. Business acumen.  

Term: Three (3) complete fiscal years.  
Meetings: At least 12 times in each fiscal year.  
Quorum: Majority fifty (50%) percent plus one of the total number of Treasury Board members, 
provided one is a Siksika Nation Councillor.   
Resource staff: Tribal Manager, CFO, and Treasury Service Area  
If you are interested in serving as a Representative for Siksika Treasury Board, please submit a cover 
letter and resume outlining your education, work experience, volunteering and other pertinent 
information that would make you a suitable candidate.  
Please submit to:  
Siksika Nation Treasury Board: Attention Owen Crane Bear, Treasury Board Chairperson via email at 
owencb@siksikanation.com or drop-off at Siksika Treasury Administration office or send via mail to 
Siksika Treasury Board, P.O. Box 1314, Siksika, Alberta, T0J3W0 by no later than 12:00 PM, February 3, 
2023.   
 

Tune to the        
Nation’s Station        
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Lockdown activity at band 
office
Administration staff confronted with appalling 
demands

By Siksika Media

A non-Nation member entered the Siksika Nation 
administrative building on Dec. 8 and caused a disturbance 
during work hours.

 An announcement following the incident notified nation 
members an individual had been found.

Chief and Council stated, “the individual who entered 
the Tribal Administration building and allegedly caused a 
disturbance has been apprehended on a warrant and is now 
in RCMP custody.”

The unidentified individual on Tribal premises was 
shouting obscenities and mentions band councilors as the 
cause for his grief. 

Administration staff were confronted by the person with 

appalling demands. When asked to leave by front door 
security, the person became further enraged and stormed 
out of the building while doors were locked behind him.

Brian Drunken Chief, Admin Security, was on duty at the 
time and recalls seeing a Caucasian male walk directly to 
the receptionist and yelling. He asked the person to stop 
speaking “these nasty words.”

“He came up to me with his fist tight like he was going 
to punch me but I just stood back and asked him to leave 
again.”

Drunken Chief says the person left the building, and came 
back pounding the entrance doors. 

The security guard at the time was not familiar with the 
person entering the building. 

“I felt scared, shaky and almost had tears.”	

The resulting action put the band office building into a 
state of lockdown. Staff were informed to keep the doors 
closed and locked while RCMP were called to investigate 
the matter.

Siksika youth began the day catching two pikes at 
Crawling Valley reservoir

By Siksika Media

December 8, 2022 – An ice-fishing activity at Crawling Val-
ley reservoir, near Bassano, AB, is part of a land-based learning 
program introducing participants to cultural teachings as part of 
Siksika Family Services’ AHKAIISAHPIIYA Prevention/ Early 
Intervention program’s monthly schedule of events.

Community members are out for an entire day between 8:00 
a.m. and 4:30 p.m. Some of the survival lessons include tobacco 

offerings, camping and frying freshly captured fish.

Throughout December, the program includes an Owl Dance 
traditional pow wow at Siksika Arbour, Indigenous youth 
cooking and women’s and men’s healing circles for participants. 

Nikki Yellow Old Woman, Cultural and Elder Team Lead, says 
more dates for the ice fishing are scheduled in the month and 
January 2023.

“It’s an awesome experience. Our responsibility as the cultural 
unit is to implement our way of life, the traditions and values 
into the community for the youth, elders and anyone that wants 
to join,” says Yellow Old Woman. “It’s very humbling to be 
able to know were honoring our ancestors by following the 
ways, and our ancestors always say go back to the old ways, 
because that’s going to help with your healing.”

At the camp on the frozen lake, also known as Barkenhouse 
Lake, a tent suitable for six people is set up near the shore. 
Inside, chairs are placed along with fishing poles for catching 
potential fish swimming in the water.

One of the goals of implementing the land-based teachings 
is to help with the healing and strengthen identities for those 
involved with the programs.

The unit gets their name from the Blackfoot word, 
Ahkaiisahpiiyaa and is translated as, “Looking ahead,” or 
“Making sure things are good for the people.” 

“Back then, the warriors and scouts went to go look ahead to 
check on things, to make sure things are ok or re-checking 
things so that is how we got our name.”

Siksika Prevention’s cultural unit invites 
participants for a day of ice-fishing on frozen lake

                                                                                           Photo by Floyd Black Horse
AHKAIISAHPIIYA program participants spend the day at Crawling Valley 

Reservoir, near Bassano, Alta. learning how to catch fish and live off the land.
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By Siksika Media

A candlelight vigil was held on De-
cember 29, 2022 outside the Strath-
more Husky gas station, about 30 
minutes west of Siksika, where a 
beloved nation member was killed 
Christmas day.  

About fifty supporters who came 
out to the vigil put down bouquets 
of flowers and tied heart-sharped 
balloons to a street lamp. 

After a drum song was performed, 
the family spoke to the crowd of 
onlookers expressing their grief 
and sadness at the tragedy involv-
ing local RCMP. 

“He was a good man, good father,” 
said Ida Duck Chief, his mother-in-
law speaking to the crowd gathered 
in a circle. “He’s got seven kids. 
Four biological and three adopted. 
But those were his kids.” 

The family announced funeral 
services planned after the new 
year and thanked the people who 
showed up for the evening. 

The vigil included an elder’s prayer, 
the deceased relatives carrying his 
photo portrait and a grief-stricken 
mother-in-law standing strong days 
after the violent death of her son. 

A statement from Siksika Nation 
Chief and Council posted to the 

Siksika Nation Administration’s 
Facebook page following the 
incident reads, “Siksika Chief and 
Council send our love, thoughts 
and prayers to the deceased mem-
ber’s family and will follow up in 
the investigation.” 

“If any one needs mental health 
support or want to talk, call the 
24/7 support line at 403-734-1212.”

By Siksika Media

2023 Every Child Matters hockey 
game takes place on February 4 at the 
Scotiabank Saddledome in Calgary, Alta. 

The third annual game is presented by 
the Calgary Hitmen Hockey Club and 
Siksika Health Services along with 
Aboriginal Friendship Centre of Calgary, 
the Blackfoot Confederacy, First Nations 
Health Consortium and Siksika Family 
Services. 

Elder Clement Leather gave an opening 
prayer before comments from Siksika 
Health CEO Dr. Tyler White and Calgary 
Hitmen VP Mike Moore. 

“Anytime we have an event like this, any 
kind of a gathering, we start out with a 
prayer so things will go in the right way 
for the people,” says the Elder for the 

press conference. “When I start praying 
our prayers, we communicate with the 
Sun and the moon. And at the end, we 
call upon the moon. At night the moon 
watches over us all night, to have a good 
night and anything that negative that is 
coming around to not be part of us.” 

A number of guests including the family 
of Margaret Bad Boy, who this year’s 
game will be held in honor of, were in 
attendance. 

Mrs. Bad Boy, who had no biological 
children of her own, is being remembered 
for preserving Siksika culture and 
language during her life through the 
residential school years. 

Last year, Orange Shirt Day Creator 
Phyllis Webstad, was part of the special 
ceremonies for the games. The residential 
school survivor was honored with an 

unveiling of Orange Shirt Day jersey’s 
worn by the Calgary Hitmen which 
featured feathered designs. 

Dr. Tyler White, Siksika Health CEO, says 
this year’s theme is another important part 
of our history for the nation.  

“It’s a story of caring, culture, compassion 
and heroism. Mrs. Bad Boy took in so 
many children from the nation.” 

Dr. White acknowledged the successful 
partnerships created with the organizations 
continuing to support the games and what 
the games represent on and off the ice. 

Players, managers and coaches have 
participated in cultural face painting and 
receiving Indian names while Indigenizing 
the teams in all aspects. 

“This goes beyond sports. It looks at and 
talks about action. You hear the word 
reconciliation and for years, well over 
a decade, I’ve used the word reconcili-
action. That is what were doing here, this 
is an example of that.” 

Welcoming guests on behalf of the 
Calgary Entertainment Sports Corporation 
(CSEC), Calgary Hitmen VP Mike 
Moore also agrees with this reciprocal 
relationship being established between the 
nation and the club. 

Moore shares the need to continue 
telling the story and learn Truth and 
Reconciliation. 

“This is not just a hockey game. There is 
so much more to this. The hockey game 
represents what we are doing,” says 
Moore. “The jersey is seen throughout 
Canada, North America, and I am sure 
other parts of the world now. It is not a 
Hitmen jersey, it is Every Child Matter’s 
jersey, and it
represents something significant. And 
we are so proud to wear it for one game 
but more importantly to have it in our 
community and in the world telling a story 
that we have been able to tell together.” 

In choosing Margaret Bad Boy’s story, 
delegates say the aim is to educate 
and have conversations about Indian 
Residential schools in hopes young people 
and youth know their importance. 

“There was a movement to essentially kill 
the Indian in the child,” says White. “But 
they didn’t do it and Margaret Bad Boy 
is an example of that. It’s a tough story 
when you hear all of these residential 
school stories and how people have been 
impacted through inter-generational 
trauma and how we’re still dealing with 
that today. But at the same time, how 
strong our culture is, and how important 
our culture is to move forward and 
use that as a way for all of us to move 
forward.” 

A special Blackfoot performance with 
Sorrel Rider Drum Group, dancers, and 
the Calgary Hitmen on ice concluded the 
conference.

Candlelight vigil held in Strathmore, Alta. for 
nation member killed Christmas day 

2023 Every Child Matters hockey game taking place Feb. 4 at 
the ‘Dome 

Community members mourn 
for beloved friend, brother 
and father. (Bottom)

Candles and flowers were 
left at the street lamp where 
fatal incident occured on 
Christmas day (Top)

A special Blackfoot 
performance on-ice ahead of 
Every Child Matters hockey 
game scheduled next month.



Aitsiniki - Siksika Nation’s NewspaperJANUARY 2023

By Waylon Black
Old Sun Community College 
Film Tribe/ Special Projects

On Tuesday January 10, 2023, 
the staff and students of the 
Old Sun Community College 
gathered together to celebrate 
and wish Apowo’otani “Weasel 
Shield” - Dr. Maurice Many 
Fingers farewell. 

Having served nearly three 
years as the President of Old 
Sun Community College, Dr. 
Many Fingers has moved on to 
continue his career journey. 

At Dr. Many Fingers farewell 
luncheon, staff members 
had an opportunity to share 
their thoughts and feelings 
surrounding his departure and 
thank him for his service to 

Old Sun Community College. 

On hand to honour Dr. Many 
Fingers were traditional 
Blackfoot Dancers and 
drummers who shared the song 
and dance of our culture. 

To lead Old Sun Community 
College into the new decade, 
Dr. Many Fingers was hired as 
President in February 2020. 
With new leadership and a new 
decade Dr. Many Fingers was 
instrumental in bringing about 
new and important changes to 
the college including several 
new educational models 
including the Iiyikinaami 
“Spirit Helper” Bachelor of 
Nursing Program and a Film 
Academy in partnership with 
Counting Coup Indigenous 

Film Academy and Bachelor 
of Business Administration 
and Indigenous Social Work 
programs.

“Working with Dr. Maurice has 
been an honour. His knowledge 
of the education system and his 
passion for sharing education 
with others has offered Old 
Sun Community College 
a unique opportunity to 
modernize and shift into global 
educational community,” said 
Maria Big Snake, Old Sun 
Community College Vice 
President. 

In his President’s message, Dr. 
Many Fingers stated that  “Old 
Sun Community College has 
an important responsibility 

to enhance the sovereignty 
and Nationhood of Siksika, 
which is part of the Blackfoot 
Confederacy of Siksikaitsitapi. 
With an open heart and open 
mind, Old Sun Community 
College respects diversity and 
diverse ways of life, even as it 
promotes the lifelong learning 
of Siksika culture, language, 
history, and knowledge of 
our future generations”… 
a promise which Dr. Many 
Fingers has proudly upheld 
during his tenure as President. 

On behalf of the faculty, 
staff and students of Old Sun 
Community College, we wish 
Dr. Many Fingers best wishes 
for success in his new position 
as well as our gratitude.

Niisito (5)

The faculty and students at Old Sun Community College organize a farewell luncheon 
for outgoing President Dr. Maurice Many Fingers

Photo by Nigel Peters

Photo by Nigel Peters
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Siksika People, Places and Facess

Shoppers filled their bags with items 
from vendors including Zeedout Clothing, 
Buffalo Spirit, Legendary Beauty and 
Cosmetics and RedFox Apparel.

Last-minute shoppers make it the 
Christmas Market at the Arbour on 
Dec. 22. 

Carly Weasel Child shares a Redfox 
Apparel t-shirt she bought with 
flowered designs.

We didn’t get a peek inside the bag 
from this shopper but it looks like it 
might be something heavy. Cliff A. Manyheads joins the Candlelight Vigil 

in Strathmore, Alta. Many community members 
came out through a fog-filled evening to 
support the family.

A balloon 
blowing in 
the cold air 
is wrapped 
around a 
street lamp 
where items 
such as 
candles and 
flowers were 
placed. 

To the right, a 
person places 
a bouquet 
down.
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Allison Red Crow at the Every 
Child Matters Press Conference in 
Calgary, Alta. Delegates: Ryan Running Rabbit, Siksika Health 

Communications (far left), Team mascot Sinopa (second-from-
left), Calgary Hitmen VP Mike Moore (centre), Elder Clement 
Leather (second-from-right), Dr. Tyler White, Siksika Health CEO 
(Far-right) for the hockey game announcment in the Ed Whalen 
Media Lounge.

Calgary Hitmen players wearing 
Every Child Matter’s team jersey’s. 
The hockey game is scheduled 
for Feb. 4 at the Scotiabank 
Saddledome in Calgary, Alta.

Frank Turning Robe (left) at the 
Scotiabank Saddledome ice rink 
after performing a drum song for 
the event.

A dancer from the on-ice performance 
with the Calgary Hitmen.

Photo submitted by Old Sun Community College
Chief Ouray Crowfoot speaking at faculty and 
students luncheon for Maurice Manyfingers.

A team of Siksika computer programmers 
introducing Virtual Reality and Artificial 
Intelligence to community members.
 
Siksika I.T. Fundamentals open house on Jan. 26 
at the Margaret Water Chief building.
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A lot of work went into preparing 
for the winter months. 

September and October were the 
months to start getting ready for 
the upcoming cold winter. January 
can be considered the mark of a 
new year. To flip the next chapter 
and continue the story, your story. 

For the Blackfoot peoples, January 
would be determined where 
Buffalo would travel which was 
one of the hardest months our 
peoples would have struggled with. 
Wherever the buffalo went, we 
would follow as well. The buffalo 
followed an annual migration 
which led them to seek the lush 
grasses on the prairies in summer 
and the relative protection of the 
foothills in winter. They were 
the Creator’s gift to our people. 
Our Blackfoot history and culture 
developed around the life cycle of 
the buffalo, and our lives “revolved 
around the thundering glory of the 
buffalo hunt.” 

Blackfoot Crossing update
Submitted by 
Shayde Yellow Old Woman
Blackfoot Crossing Historical 
Park Communications

Blackfoot Crossing was one of 
the areas our peoples had gathered 
during these harsh months which 
makes it of particular significance 
to the Siksika peoples.

This month has been quite slow 
for Blackfoot Crossing, but that 
does not stop visitors waving their 
paws, hooves, and feathers as they 
travel through Blackfoot Crossing 
following the Bow River. 

It’s always such a mesmerizing 
experience to see wildlife passing 
through the park. They continue 
to teach us as we learn from these 
animals. Earlier in the month we 
had the honor of greeting a pack 
of coyote below the escarpment of 
the Buffalo jump and now we were 
blessed with a group of deer near 
Chief Crowfoots Burial site. 

It feels so nostalgic to briefly look 
onto the group as they hop there 
way down towards Blackfoot 
Crossing. Envisioning of how 
it would have looked in the dog 
days to see herds upon herds of 
deer migrating through the winter 
months.

Photo by Shayde Yellow Old Woman
A coyote in the area of Blackfoot Crossing. 

Photo by Shayde Yellow Old Woman
A group of deer near Chief Crowfoot burial site. 
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Job Postings
	

GENERAL JOB POSTING 
SGC is currently seeking committed, motivated, friendly, hardworking, 
mature individuals and continuously hiring for the following part-time 

positions…… 
 

Security - Retail Locations 
Requirements:   

• Security License / Certification or 5 years experience in security field 
• Valid Driver’s License 
• First Aid 
• Shift Work / Rotation 
• Criminal Record Check 

 
Cashiers - Petro & Siksika Trail Market 
Requirements: 

• High School Diploma and have at least one-year cashier experience, equivalencies will be 
considered.   

• Must be willing to work on weekends, holidays and shift work 
• Must have Excellent Customer Service skills 
• Criminal Record Check 

 
Subway Sandwich Artists 
Requirements 

• Some High School or equivalent 
• At least one-year cashier experience, equivalencies will be considered.   
• Must be willing to work on weekends, holidays and shift work 
• Food Handling Certificate is an asset and must have excellent Customer Service skills 
• Criminal Record Check 

 

Please submit your resume and copies of certifications in person at the SGC Main Office 
(formerly SRDL) or via email to Christa Rabbit Carrier:  HR@siksikaresource.com.  If 

you have any questions about this posting, please call 403-361-1101. 

 
 

 
 EMPLOYMENT	OPPORTUNITY	
	

SIKSIKA	GROUP	OF	COMPANIES	(SGC)	
	
Position:	 Blackfoot	Construction	Contracting	Manager		
Subsidiary:	 Blackfoot	Construction	Contracting	Limited	Partnership	(“BCON”)	
Term:	 3-Year	Fixed	Term	Contract	
Salary:		Commensurate	as	per	approved	SGC	Salary	Classification	 	
	
Date	Posted:		 January	20,	2023	
Deadline	for	submission				 February	17,	2023	@	4:30	PM	 (date	subject	to	change)	Pre-screening:			 	
	 Week	of	February	20,	2023	 	 (dates	subject	to	change)	 	
Interviews:	 Week	of	February	20,	2023	 	 (dates	subject	to	change)	 	
	
General	Statement	of	Duties	(not	limited	to	the	following):	
The	 Blackfoot	 Construction	 Contracting	 LP	 Manager	 is	 responsible	 for	 the	 Field	 Operations,	 Performance	 and	
Completion	 of	 self-performed	 and	 subcontracted	 construction	work.	 	 The	Manager	must	 be	 prepared	 to	 accept	
additional	related	duties	as	changes	within	the	organization	may	occur.			
	

• 5-10	years	construction	and	project	management	experience	required.		
• Actively	secure	contractual	work	for	the	company	and	related	pre-qualification	filing	and	follow	up.		
• Ability	to	operate	assortment	of	heavy	equipment	vehicles	and	critique	other	operators	on	best	and	safe	best	

practices.		
• Ensures	that	the	project	site	is	always	secure,	the	equipment	is	in	safe,	working	order,	manages	the	tail	gate	

and/or	safety	meetings.	
• Always	maintains	a	safe	and	respectful	working	environment.		
• Reviews	 contracts	 and	 documents	 to	 obtain	 a	 clear	 understanding	 of	 deliverables	 and	 ensures	 project	

completion	within	budget.	
• Report	on	progress,	budget,	invoicing,	cost	reports,	schedules,	and	forecasts	to	completion,	on	a	regular	basis	

to	the	General	Manager.		
• Communicates	 with	 clients	 and	 sub-contractors	 on	 expectations	 and	 directions	 regarding	 schedules,	

construction	methods,	company	policies	and	procedures,	permits,	quality	control,	and	other	performance	
standards.		

• Complies	 with	 the	 client’s	 HSE	 requirements,	 Occupational	 Health	 and	 Safety	 Regulations,	 Policies	 &	
Procedures,	and	all	applicable	government	laws	and	regulations.		

• Demonstrates	a	high	level	of	professionalism	and	autonomy	for	the	company	and	represents	the	Siksika	Group	
of	Companies	to	both	Siksika	Nation	and	industry.		

	
Qualifications	Required:	
High	School	Diploma	supplemented	with	2-Year	Post	Secondary	in	Project	Management	and/or	Business	Management	
and	5	to	10	years	construction	Management	experience	is	required.	A	combination	of	Education	and	experience	will	
also	be	considered.			Note:	The	Successful	Applicant	must	possess	a	valid	driver’s	license	and	submit	a	clean	drivers	
abstract.	
	

(For	a	complete	Job	Description	please	contact	403-734-5244	or	HR@siksikaresource.com)	
	

At	least	three	(3)	References	MUST	be	listed	on	the	application	and	ALL	certificates	must	be	attached.			
SGC	is	an	Equal	Opportunity	Employer,	however	preference	may	be	given	to	applicants	with	Aboriginal	descent.	

INCOMPLETE	APPLICATIONS	WILL	BE	SCREENED-OUT	
	 	

Please	submit	Application,	Resume,	and	Certificates	to:	
	

SGC	Human	Resources	
P.O	Box	1520		Siksika,	AB		T0J	3W0	or	

HR@siksikaresource.com	
	
Inquiries	should	be	directed	to	the	SGC	Human	Resource	Department	at	403-361-1101	or	by	contacting	our	main	

office	at	403-734-5244	
	

We	thank	all	interested	applicants	in	advance,	however,	only	those	selected	for	an	interview	will	be	contacted.	

 

 
	

EMPLOYMENT	OPPORTUNITY	
	

SIKSIKA	GROUP	OF	COMPANIES	(“SGC”)	
	
Positions:	 Grocery	Store	Leaders:	Bakery/Deli	(1)	and	Meat	Department	(1)	
Subsidiary:	 Siksika	Trail	Market	LP.	
Term:	 	 3-Year	Contract	 	
Salary:		 Commensurate	as	per	approved	SGC	Salary	Classification	 	
	
Date	Posted:		 January	20,	2023	
Deadline	for	submission:	 February	3,	2023		 	 (dates	subject	to	change)	
Pre-screening:			 	 Week	of	February	6,	2023		 (dates	subject	to	change)	 	 	 	
Interviews:	 Week	of	February	6,	2023		 				(dates	subject	to	change)	
	
General	Statement	of	Duties	(not	limited	to	the	following):	
The	 Leaders	 are	 responsible	 for	 the	 organization,	 co-ordination,	 and	 administration	 of	 their	 respective	
areas,	 while	 maintaining	 a	 strong	 communication	 link	 with	 the	 Retail	 Store	 Manager	 (Grocery	 Store	
Manager	on	an	interim	basis).		The	key	responsibilities	of	the	Leaders	require	several	general	duties	to	be	
performed	daily.	 	The	Leaders	must	be	accommodating	and	willing	to	work	on	weekends,	Statutory	and	
Designated	holidays,	and	possible	shift	work.	
	
Experience:	
• Supervisory	experience	-	1	to	3	years’	experience	in	a	retail	supervisory	or	equivalent	position	
• Leadership	Skills	–	recognized	as	committed,	responsible	and	thoughtful,	Leaders	are	responsible	for	

effectively	 supervising	 shift	 staff	 and	 establishing	 professional	 rapport	 in	 facilitating	 last-minute	
schedule	changes,	maintaining	moral,	and	drawing	commitment	out	of	all	staff,	etc.	

• Organization	Skills	–	with	a	wide	variety	of	responsibilities	that	must	be	managed	daily,	Leaders	must	
stay	focused,	committed,	and	capable	of	multitasking.		

• Friendly	and	Outgoing	–	strong	interpersonal	and	customer	service	skills	allow	Leaders	to	interact	
with	employees,	address	customer	questions,	concerns,	and	complaints	in	a	professional	manner.	

	
Qualifications	Required:	
These	 positions	 require	 a	 Grade	 12	 Diploma	 supplemented	 with	 1-3	 years’	 experience	 in	 food	
service/retail/supervisory.		Management	or	Business	courses	is	an	asset.	A	combination	of	Education	and	
Experience	may	be	considered.			
	
Note:	Due	to	 the	nature	of	 the	business	 the	Successful	Applicant	will	be	 required	to	provide	an	updated	
Criminal	Record	Check	upon	commencement	of	employment,	for	the	sole	purpose	of	the	cash	handling	/	
lottery	on	site.		The	Criminal	Record	Reports	will	be	held	in	the	strictest	confidence.	
	

(For	a	complete	Job	Description	please	contact	403-734-5244)	
	
At	least	three	(3)	References	MUST	be	listed	on	application	for	contact	and	ALL	certificates	must	be	

attached.		SGC	is	an	Equal	Opportunity	Employer,	however	preference	may	be	given	to	applicants	with	
Aboriginal	descent.	

INCOMPLETE	APPLICATIONS	WILL	BE	SCREENED	OUT	
	 	

Please	submit	SGC	Application	Form	&	Resume	to:	
SGC	Human	Resources	

P.O	Box	1520		Siksika,	AB		T0J	3W0	
HR@siksikaresource.com	

	
Inquiries	should	be	directed	to	the	SGC	Human	Resource	Department	or	by	contacting	our	office	at	403-

734-5244
	
We	thank	all	interested	applicants	in	advance,	however,	only	those	selected	for	an	interview	

will	be	contacted.	

 
 

 
EMPLOYMENT	OPPORTUNITY	

	
SIKSIKA	GROUP	OF	COMPANIES	(SGC)	

	
Position:	 	 Retail	Manager		
Subsidiary:	 	 Retail	Division	
Term:	 	 3-Year	Fixed	Term	Contract	
Salary:			 Commensurate	as	per	approved	SGC	Salary	Classification	 	
	
Posting	Date:		 January	19,	2023	
Deadline	for	submission:				 February	10,	2023	@	4:30	PM	 (date	subject	to	change)	
Pre-screening:			 Week	of	February	13,	2023	 	 (dates	subject	to	change)	 	
Interviews:	 Week	of	February	13,	2023	 	 (dates	subject	to	change)	 	
	
General	Statement	of	Duties	(not	limited	to	the	following):	
The	Retail	Manager	is	responsible	for	leading	the	team	by	creating	a	culture	around	superior	customer	experience,	
consistent	sales	delivery,	operational	standards,	team	development,	daily	operations,	and	ensures	smooth	running	of	
all	the	retail	operations	to	maximize	sales	and	minimize	costs	of	Siksika	Subway,	Siksika	Petro	Canada,	Siksika	Trail	
Market,	Siksika	Tel	and	all	 future	 retail	businesses.	This	position	 requires	exceptional	 leadership,	 strong	business	
acumen	and	extensive	experience	in	retail	operations.	The	Retail	Manager	is	required	to	develop	business	plans,	set	
projections	and	goals,	monitor,	analyze,	and	report	on	results	for	all	businesses,	and	ensures	long-term	business	growth	
in	accordance	with	the	company’s	core	values	and	established	policies	&	procedures.	Must	have	a	clear	understanding	
of	all	retail	POS	and	accounting	systems.	
	
Requirements	and	Skills	(not	limited	to	the	following):	

• Retail	Operations,	Sales,	and	Leadership	experience	 including	customer	service,	merchandising,	 inventory	
control,	 store	 budget	 preparation,	 employee	 retention,	 Health	 and	 Safety,	 payroll,	 scheduling,	 and	 loss	
prevention.	

• Strong	computer	skills:		POS	Systems	and	Microsoft	Office	
• The	availability	and	the	ability	to	work	a	flexible	schedule	to	meet	the	demands	of	a	retail	business	&	consumer	
to	include	regular	nights,	weekends,	and	statutory	and	designated	holidays.	

• The	Retail	Manager	should	be	a	passionate	leader	capable	of	multi-tasking,	attention	to	detail,	and	energetic	
about	helping	the	Managers,	employees	and	customers	that	enter	into	our	businesses.	

• Able	to	coordinate	and	manage	a	team	to	accomplish	multiple	tasks	in	a	fast-paced	environment.	
• Lead	by	example	regarding	sales,	store	experience,	and	operations.	
• Valid	driver’s	license	and	submit	a	clean	drivers	abstract.	

	
Education	and	Experience:	

• University	Degree	in	business	administration,	finance,	or	relevant	field.		
• 4	to	6	years	store	management	experience	supplemented	with	two	years’	experience	in	supervision.	
• A	combination	of	education	and	experience	may	be	considered.	

	
(For	a	complete	Job	Description	please	contact	403-734-5244	or	HR@siksikaresource.com)	

	
At	least	three	(3)	References	MUST	be	listed	on	the	application	and	ALL	certificates	must	be	attached.			

SGC	is	an	Equal	Opportunity	Employer,	however	preference	may	be	given	to	applicants	with	Aboriginal	descent.	
INCOMPLETE	APPLICATIONS	WILL	BE	SCREENED	OUT.	

	 	
Please	submit	Application,	Resume,	and	Certificates	to:	

	
SGC	Human	Resources	

P.O	Box	1520		Siksika,	AB		T0J	3W0	or	
HR@siksikaresource.com	

	
Inquiries	should	be	directed	to	the	SGC	Human	Resource	Department	at	403-361-1101	or	by	contacting	our	main	

office	at	403-734-5244	
	

We	thank	all	interested	applicants	in	advance,	however,	only	those	selected	for	an	interview	will	be	
contacted.	
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In memoriam
IN LOVING MEMORY

ARNOLD CHARRON RUNNING RABBIT SR.
JULY 17TH – JANUARY 10TH, 2018  (5 years)

We thought of you with love today, that is nothing 
new.
We thought of you yesterday and days before that, 
too.
We think of you in silence, we often speak your name.
All we have are memories and your picture in a frame.
Your memory is our keepsake with which we will 
never part.
God has you in his keeping, we have you in our heart.

All our love,

Lena and family, Tara, Arnold JR., Renelle, Russell, 
Donovan, Andreanna, Tyrelle, Jamin, Taya and Draya
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IIYIKINAAMI – SPIRIT HELPER :  

BACHELOR OF NURSING INDIGENOUS COMMUNITY ROUTE 
  
UCalgary Nursing and Old Sun Community College has designed the Iiyikinaami—Spirit Helper Bachelor of 
Nursing Indigenous Community Route Program to support the enrollment and success of future Registered 
Nursing students from both the Siksika Nation and surrounding Indigenous communities.  
This is an expanded program over five years to include a first year for upgrading courses at Old Sun Commu-
nity College. Once enrolled in the nursing program, students will be able to take a majority of classes onsite 
through a combination of online and in-person classes. Student funding options can be discussed with the 
college faculty.  
 
Step 1: Register for Upgrading Courses at Old Sun Community College. Must apply by June 15. 

 

 

  

 

 

 

 

 

 
Step 2: Apply to the Iiyikinaami—Bachelor of Nursing Program at the University of Calgary. Must apply by    
    March 1 

 
 
 
 

 
  
  
  

Year 1 Complete upgrading through the Adult Upgrading  

Program at Old Sun Community College 

 Year 2—5 Undergraduate program as a University of Calgary  

Nursing Student 

Qualifications 

• English language Arts 30-1 

• Mathematics 30-1 / 30-2 

• Chemistry 30 

• Biology 30 

*Recommend an overall average of 70% & 
a minimum of at least 65% in each require-
ment 

For more information, please contact: 
Debbie Smith—Coordinator, Iiyikinaami, Bachelor of Nursing Indigenous Community Route 
Old Sun Community College / Tel: 403-734-3862 Ext 233 / Email: debbie.smith@oldsuncollege.ca  
Or visit University of Calgary Faculty of Nursing for program information: at  https://www.ucalgary.ca/future-students/undergraduate/
explore-programs/nursing-indigenous-community 

*Potential student applications to the Bachelor program will be considered if requirements have been met**  


