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Imagine a world where your employees are actually
excited about learning.
At Grovo, we believe that when workplace learning is inspiring, intuitive, and aligned with business goals, 

something fantastic happens. People feel better, work smarter, and make a lasting impact on their company. 

But for any of that to happen, you need to engage learners first. That’s why we’ve put learner engagement at 

the core of our product.

EFFECTIVE CONTENT
Nearly 5,000 microlearning lessons designed 
to command attention and increase retention.

INTUITIVE TECHNOLOGY
A user-friendly platform that looks and feels 
like the apps we all use every day.

EXPERT SERVICE
Our learning advisors help you align learning 
with your culture and business goals

FLEXIBLE INTEGRATIONS
Grovo works as a standalone learning solution, 
or can be integrated with your full HR stack.

Grovo is a next-generation learning solution that helps you engage learners with:

ON THE NEXT PAGE...
Find out how the world's best brands learn with Grovo

What is Grovo? 



What can you do with Grovo? 
Let's explore the possibilities.
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Onboarding
Introduce new employees to their roles and how you 
do things at your company.

With Grovo, you can engage learners throughout the entire employee lifecycle. Below are the four main 
ways we can work with you to deliver effective learning experiences your people will love. 

Training
Give employees everything they need to perform and 
grow in today's fast-paced world of work. 

Support
Save employees time and frustration by making 
support content available anytime, anywhere.

Compliance
Deliver compliance training that resonates with 
employees and helps create a better workplace.

Onboarding

Training

Support

Compliance
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Create job love from day one.
You finally found your dream candidate, made them an offer, and they’ve accepted. Now it's time to make 
them fall in love with your company. This is your one chance to make a great first impression—and we're 
here to help you make it happen. 

Position every new hire for success.
From the tactical ("how to sign up for benefits") to the inspirational ("our company's founding story"), you'll 

work with our learning advisory team to craft an immersive onboarding experience that gives every new hire 

the knowledge, skills, and attitude necessary for success.

Onboarding with Grovo

With Grovo, it's easy to get new hires ramped up, welcomed into your culture, and excited to come to 
work every single day.

Maximize productivity in record time.
The sooner you can ramp up employees to maximum productivity, the more bottom-line value they can 

deliver. With our proprietary microlearning methodology, you'll be able to give new hires access to materials 

they need in a fast and digestible format, so they can start making a meaningful contribution in no time.  

Set the stage for ongoing engagement.
When your new hire logs into Grovo, they’ll be greeted with a warm and inviting interface that makes them 

want to come back again and again. Plus, you can use Grovo to automatically notify employees whenever 

there’s something new to learn about their role or company—so the onboarding never really stops. 

"Making employees as productive as possible means getting people hired 

and ramped quickly, doing their jobs well... Grovo helps with that."

— Ethan Horne, Unified
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Training with Grovo 

Empower employees to do their best work, every day.
People are happier when they’re better at what they do. But in today's world, the skills and tools people 
need to do their jobs are constantly evolving. Without ongoing training, employees can fall behind and 
disengage—which causes turnover. We'll help your people stay ahead, no matter how fast things change. 

Grovo's holistic blend of content, technology, and service keeps employees skilled, inspired, and 
moving your business forward.

The latest skills, updated daily.
Grovo’s microlearning library contains thousands of engaging video lessons on 200+ topics. From digital 

tools, to soft skills and leadership training, it’s all here—and it’s always current. Mix and match our content 

with yours right on our platform to create the perfect playlist for every learner. 

Fast enough for modern business.
To keep up with the pace of work today, your employees need a convenient way to learn new things—and 

trainers need a quick way to assign them. Luckily, our platform provides both. Simple and intuitive, using 

Grovo feels as natural as the apps we all know and love.

Designed to drive company goals.
You'll work with our team of expert learning advisors to create training programs that are directly tied to 

your company’s most important priorities. Whether you need to develop better managers, improve sales 

processes, or close a digital skills gap, we’ll help you craft a program that drives measurable results.

"Grovo updates and adds new content daily which helps guarantee our 

training is not only current and relevant, but that our users aren't bored."

— Jordana Reim, Saatchi & Saatchi
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Support with Grovo

Save employees time and frustration by making support 
content available anytime, anywhere.

According to Gottfredson  
and Mosher, performance  
support provides benefits  

at 3 of the 5 moments  
of learning need: apply,  

solve, and change.6

These days, knowledge workers spend up to one day a week looking for information. Not only is this costly 
and unproductive, but it’s demoralizing. We'll help your people get the answers they need, so they can spend 
more time working—and feeling the rewards of a job well done.

Grovo provides effective point-of-need learning for your entire workforce that’s elegantly delivered 
and culturally aligned.

Move learning into the workflow.
Traditional training methods like long videos or lectures deliver lots of information, but aren't helpful when 

you need the right information, right now. Each of Grovo’s microlearning lessons delivers a specific learning 

outcome in 144 seconds or less. Employees can quickly “pull” the answers they need—then get back to work.

Get the curation advantage. 
The web has all the information you’ll ever need. The problem is, there’s no quality control. When employees 

learn with Grovo, they consume materials—ours or yours—that have been vetted for quality and cultural 

alignment. Everything they can access is hand picked to move the business forward. 

Show employees you’re invested in their development. 
It’s your job to help employees envision a future for themselves at your company. That’s why giving them 

access to a modern support tool like Grovo that looks good, feels good, and actually works is so crucial to 

driving engagement and reducing turnover. When people feel a sense of progress, they’re more likely to stay. 

"Historically, people saw training as a boring, tedious process. Grovo's 

videos are changing that mindset. Now I hear people asking for more."

— Vanessa Sandoval, 24 Seven
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Compliance with Grovo

Don't just check boxes. Change behaviors.

Training with  
job-and company-relevant  

scenarios leads to 47%  
less misconduct than training  
with unrealistic scenarios.10

Compliance training has a bad reputation for being forgettable and often condescending. We think that's all 
wrong. To create a great place to work, everybody needs to understand what's expected of them. We'll help 
you ensure compliance, but do it in a way that actually resonates with employees—and influences behavior. 
 
With Grovo’s compliance training, not only can you mitigate risk, but you can make every employee a 
better contributor to a positive workplace. 

We’ll help you stay compliant. That’s a given.
Our microlearning library covers a number of different compliance topics that you can use to help employees 

understand their legal and behavioral obligations. We do annual refreshes of our compliance content to 

make sure it’s still accurate and up to date.

We'll also make compliance training...dare we say it...pleasant.
We explore sensitive topics like sexual harassment and discrimination with warmth, humor, and clarity, 

so employees can better retain and apply what they learn. Our goal is to make these crucial messages more 

relatable, so all of your employees can enjoy a fantastic work experience.    

You'll get the right content, at the right cost.
The existing training in our library may be sufficient for your needs. But for industry-specific practices or 

highly regulated areas, you may require a more bespoke approach. We offer custom microlearning to help 

you meet those needs as well. This way, you get the maximum coverage, at the minimum cost.

"The initial reaction to Grovo was surprising, in a good way. Employees 

said, 'Oh wow, you guys finally did something relevant.'"

— Sally Ali, DDB
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We can do the heavy lifting.

contact@grovo.com
212.924.2579

Visit www.grovo.com 

Build a learning strategy that drives results with Grovo.


