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Monetary
mpact of Faith

IS IT possible to put a price on faith?
The Halo Canada Project — which has
been tackling this question for the past
five years, with research in over 80 con-
gregations around the country — re-
Jeased a study in May showing that faith
communities contribute $15.5 billion to
the national economy each year.

“When we explain that for every
dollar congregations spend, the wider
community gets back $3.85, that’s
something that somebody in the neigh-
bourhood can understand and see that
it’s having tangible value,” says Mike
Wood Daly, director of the project.

The dollar amount includes ways
churches give directly to their commun-
ities, such as offering parking; acting like
recreational centres, daycares or schools;
building affordable housing; helping
new immigrants and refugees settle; and
even contributing to storm management
through their green spaces.

Halo Canada also worked on a re-
port with EDGE, the United Church’s
network for ministry development. Re-
leased in February, the report shows that
the United Church alone contributes
$1.6 billion annually to the economy,

.EDGE executive director Rob Dal-
gh.:ns.h says that being able to quantify
this impact is crucial for congregations
looking to raise money from local stake-
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Job Description
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THERE IS NO QUESTION that the jobs of clergy are f_irafnaticauy
different today than they were in March, and that job descnPtlons hz.ive
not evolved to reflect that. The reality is that even if there is a vaccne
in 2021, the landscape of the church has changed forever. We are be-
coming creators of online content as a central part of our ministry, in ways that none
of us could have ever imagined. This, in my view, is a national issue that the Office of
Vocation will need to be involved in, along with regional personnel ministers.

To start, document all that you have done differently since March and itemize the
ways your job has changed. You could meet with ministry colleagues to craft new job
descriptions that reflect the work you are all actually doing. Then, sit down with your
ministry and personnel committee, and compare what you are doing now with the
pre-existing job description. This is also an opportunity to share with them why you
believe these changes to be permanent and how your work will continue to evolve
over the next 12 months.

We are in a state of flux right now, and none of us knows exactly what the “new

normal” will look like. But we need to be evaluat
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Thinking Ahead

Talk about being prepared! i
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