The Employer Case for @) Houno Lass
Cannabis Breath Testing

Changing laws lead to increased cannabis use and workplace risks.
Discontinuing THC testing may seem like a convenient solution,
but it can result in unexpected costs.
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BENEFITS OF IMPLEMENTING THE
HOUND® CANNABIS BREATHALYZER
Increase workplace safety
Deter workday cannabis use
Lower recruiting + staffing expenditures
Address liability concerns
Help reduce chance of lawsuits

Virtually eliminate drug test cheating
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The HOUND® CANNABIS BREATHALYZER is intended to detect recent cannabis use. It does not measure whether, or how much, a person is impaired. It is intended solely for use

in employment, law enforcement, and insurance settings. It should not be used for any medical or therapeutic purposes, or for any Federal drug testing programs, such as programs
run by the Substance Abuse and Mental Health Services Administration (SAMHSA), the Department of Transportation (DOT), and the U.S. military.
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